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POLICY STATEMENT

1.

D |:. .|.

Fonﬂwpuppose&qpﬂuspohpgzand;pmoedwe&@&uld Wp@wmpwhwmwwwa&@‘d\dd) or
‘pupll and they are normally under 18 years of age.

Whﬂwer\ﬂwtermporenb ts used, this includes any person with, parentals authonity oser the child, concerned, eg,,

Wherewer the tenm ‘Head teacher is used; this also refers to any Manager with the equivalent responsibility for
childreru

Introduction

In their document; Behaviour iy Schools = Adwice for head, teachers and, school staff, the Department, for Education
(DfE) hane set oub the legal, powers and, duties that: goserny behanviour and, attendance inv schools and explains how
Legislation requires thaly every school must hare o Behariour Policy:  Goods behariour i schools is central to- s good,
educations  Managing behamiour successfully allows us to provide o calm, safe and, supportive erwironment; whichs
behame appropriately. Our pupils will, be taught; explicitly what goods behariour looks like althoughs ity s recognised,
that: some pupils will need, additional support to reach the expected standard, of behanviour: Where this is required,
wher o pupil is persistently disruptive and, support or sanctions are not deterring mishehamiour, further action may
be needed: Irv serious instances, o pupil may need to- be suspended, or excluded:  This willy howerer; bes o last resort,
Where suspension or exclusion is deemed absolutely necessary, we will, make reference to the DfE guidance or
School, suspensions and, permanent, exclusions to- ensure that these interventions are used, appropriately. The school
also has' o Suspension ands permanent; exclusions Policy and, procedures to- whichs reference: will, be: made where
necessany

Invthe exent of o national, Public Healthy Emergency, there may be situations where additional measures need, to- be
introduced to reduce the risk of Ul healths as as results of the: emergency.  Where this is the case, the Governors may
introduce any Addendumy to- this Policy and, procedures iy order to- propenly impose, recommended, control measures or
Sectiony 78 of the Educations Acti 00 requires that: the curriculum for @ maintained, school must, promote the
spirttualy moral; social and cultural (SMSC), mentali and, physical, development of pupils ab the: school and; of society
whichy v turny prepares pupils ab the school for the opportunities, responsibilities ands expentences of later life.  The
school pays regard to- the: DfE Departmental, adwice for maintained: schools ‘Promoting fundamental, Britishy values as
part of SMSC inv schools.

The Governing Body of o maintained school is responsibles for sething general, principles that inform the: Behariour
Policy and, procedures.  Gosernors must have a “Statement; of Beharmiour Principles. (DfE - Statubory policies for
schools ands academiy trusts). Detailed, guidance for Gowvernors s available i Behaviour and, discipline v schools:
gw&o_wgw Inv turny the Head, teacher must act inv accordance with the: Governors Statement, of

BMPW mmwwwwW@WGmmWWMW
school: Head, teachers are responsible for deneloping the: Behariour Policy and supporting procedures, based, around,
the Principles required by the Gouverning Body, and, deciding the standard, of behariour expected of pupils ot the
School, leaders have as crucial role to- play inv making sure alls staff understand, the behamioural expectations and, the,
importance of maintaining them: We will; actively engage withs pupils; parents and, staff orv setting and, maintaining

1
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and functions withiry this Behariour Policy,

must follow the: principles and, guidance outlined, irv the school, Code of Conduch for staff and, other adults: Irv additiory
to this Code of Conduct; all employees engaged to- works under Teachers' Terms and, Conditions of Employment; have
o statutory obligation to adhere to- the Teachers Standards R0l (updated A013 and, A0AI) which set out the
expechation that all, teachers manage behariour effectively to- ensure o good, and, safe educational enwironment; and,
requires teachers to- hame o clear understanding of the needs of all pupils.

Pupils deserve to- learn v arv erwironment that is calmy saffe; supportive and, where they are treated, with, dignity. To
achienve this, emery pupil should be made amare of the school behariour standards, expectations, pastoral; support,
and, consequence processes: Pupils wills be: asked, abouts their expentence of behaviour ands gimen the opportunity to
our behamviour expectations at exery opportunity, additional support will, be made amailable invthe form of re~induction
of rules; routines and expected, standards of behaniour: Where necessary, extra support and induction will, be: prosided,
The procedures which, support the, school, Behaniour Policy include measures to prement; all forms of bullying,
This Policy and, procedures should be read, in conjunction withs the following school, Policies' and, procedures:
Owerarching Safeguarding Statement

Health, and, Safety Policy and, procedures

Online Safety Policy and, procedures

Child, Protection Policy ands procedures

Relationships Educations Relationships and, Sex, Education (RSE) and, Healthy Educations Policy and, procedures
Whi ,

Child ony childs abuse Policy and, procedures

Supporting Pupils withs Medical: Conditions Policy and, Procedures

Equality Policy and, Procedures/Objectives

Special, Educational, Needs Policy/Information Report

Admissions Arrangements

Attendance Policy

Suspensions & Exclusion Policy & Procedures

Missing Child, procedures

C .

Positisve Handling, Support, and Intervention procedures

Code of Conduch for Staff and, other Adults

Risk Assessments (including Behariour Management, Plans)

Surveillance: Cameras Procedures (including CCTV) - carv form part of Data Protection Policy

Ethos

Lowea Community School (hereinafter referred to- as' the school) s fullyy committed to enery child, receining the very
best educatiory and to- ensuring that all pupils reachs their full potentiali  To- achiene this, teachers aim to- deliver
outstanding, lessons and the: school rightly has highs expectations of it pupils: We expect; all, membenrs of the school
one another and, to- ensure that the school, ts o positive and, safe place to be

Forthe School. to- achiene o positive ethos it is essential that all members of the school, community, work well, alongside
pupils; and parents). Harming a positisve ethos helps to ensure good behariour from pupils inv schools Y oung people

2
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Mmbgemn@bmdwmwwmdmd&o&b&wwexm@ma&mmmedwm
Through the promotion of pupils spiritualy moral; socialy and, cultural (SMSC) deselopment; withiny the curriculum, we
will, positirely promote fundamental, British, values.  To- achieme this, we will:

e enable pupils to acquire o broad general knowledge of and, respect; for public institutions and, services v England;

the basis o which the law- is made and applied; iy England.

We recognise thal, consistency s crucial v maintaining highs standards of behariour alongside o culture that
celebrates success and s not baseds solely on sanctions:  To this end; the school ts committed to- promoting and,
rewarding goods beharmiour.  We are also committed, to- o united, approachs to managing behamiour v ands oults of
school,

We acceph thaly adwerse behariours can ands oftery do results from safeguarding issues which, are external to- the

school such, as abuse, neglect and, exploitation therefore school, staff will not: make: assumptions about, behamiour
withoub first exploring any contextual reasons for the behaviour, particularly where this may be oubs of character.

Aims

each persory s treated, fairly and wellk  We are' o caring community, whose values are built onv mutual trust and,
respect for alli Our schools Behamiour Policy and, procedures is therefore designed, to support the way, iny which all,
members of the school carv lime and, works together in o supportive way: It aims to- promote the, ouverall, wellbeing, of
The Behariour Policy and procedures confirms the school commitment; to:

® provide a safe and attractive enwironment where exeryone feels welcome, happy: and secure; free from disruption

. W@MM@Q@WMWWWWMGRWWW

® provide enery pupil with, appropriate high~quality teaching throughs o broads ands balanced curriculum whichs is
WWM%MWW&MW
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create as partnenship of support and, effective communication between home, school; and the wider community;
provide young people with, an informed, wew- of life and demelop o strong sense of righty and, wrong, enabling
staff to- demelop and, use their owny professionals expertise.

To achierme this, the school willi

make: clear its expectations of good, behariours throughs assemblies; class/school council, meetings and, i published,
documents;

to- prizes ete;

create o zero-tolerance erwironment, against all, instances of bullyjing or discrimination (boths online: and, offline)
provide positive examples for modelling behariours
pmnwtegoodmdahons}up&and@mo}bdomgmgfoﬂwewmum@

Communication

the schools culture. It helps make behariour expectations transparent to- all pupils; parents; and, staff members, and,
provides reassurance that expectations of. and responses to; behamiour are consistent, fair, proportionate, and,
predictable.

We will publishs the, school Behariour Policy and, procedures iny waiting to- parents, staff and, pupils ab least once a
year: We will, also publishy the Behariour Policy on the school website along with the Governons' Statements of
Behariour Principles:
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PROCEDURES

R .I .|.|.

The commitment, of staff: pupils and, parents is vital, i developing as positive whole school ethos.  The expectations
Our school, leaders hame o crucial role to- plaiy iy making sure alls staff understand, the: beharioural; expectations ands
implementation of this Behariour Policy

Staff and, other adults also hame an important role iy demeloping o calm and safe enwironment for pupils and,
school, approach to- behamiour by teaching and modelling expected behariour and, positise relationships so-that: pupils
cary see examples of good habits and, are confident to- ask for help when needed:

Al staff and, other adults wills communicate the: school expectations, routines, walues and standards both, explicitly
throughy teaching behamiour and i emery interaction, withy pupils: Staff should: consider the impact of their owry
beharmiour on the school culture and hows they cany uphold the school rules and, expectations: Staff hame receined,
clear guidance abouly school expectations of their own conduct aby school, and, this s sets ouly explicitly inv the: school
Staff Code of Conduch

The role of parents is also crucial i helping us to demelop ands maintainy good behariour: Parents will, be

to geb to- know our schools' Behaniour Policy and, where possible, take parts inv the lifty of the school and, its culture:
Parents wills also be encouraged, to- reinforce the Policy ab home as appropriate: Where o/ parent; has o concern abouts
management; of behasiours they are adwised to- raise this directly with the Head, teacher or other Senior Leader whilst

continuing to- works iy partnership withs us:  Where appropriate, we will irwolve and, include parents inv any pastoral,
work, following mishehariour.

What pupils carv expect froms staff
Pupils may expect staff and, other adults in the school, to:

create as positive; safe enwironment in which bullying, physical threats or abuse and, intimidation are nob tolerated;

dumateonwnh%hmnd&whwvwwuwwhm

use o range of non-verbal ands verbal cues to encourage good, behaviour and, limity inappropriate behariours
° %W@W&MWWWWWMM@W
®  use rewards and, where necessary, sanctions consistently;
e model the beharmiours you wish to see.

What stoff can expect from pupils
Staff may expect pupils to:

o arine ab lessons orv time;
e enter the classrooms quietly

%
:
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listerv attentively to- the teacher who wills explairy the lesson, what yow are going to- do, why and, how

user appropriate language:

lead, by example creating a good, role model for younger pupils inv the school;

use ICT WMWW%MOWSWPWMMW
mm&b@@&mwmwmwwwqmwmwwm%m%m%
be arv ambassador for the school

What staff can expect from their colleagues
Staff may expect colleagues and, other adults i the school, to:

urwmeanted; urwelcome o uninwited, conduct against o colleague or other adull wills not be tolerated;

offer support, wherv appropriate;

be amare of eachs other's job remit; and, respect; its boundaries;

use: ICT appropriately and i accordance withs the schools Online Safety Policy ands procedures and, staff
Acceptable Use Agreement;

Social, Nebwork sites;

wtheschooboommumtg/

What staff can expect from parents
Staff and, other adults irv the school may expect; parents to:

other adully will nob be tolerated;

behwer\espm&b@whdstomsc}woljppemm

ensure thab their child, arrimes atr schools onv times

ensure that, their child is dressed: appropriately, inv school, uniform with, any necessary equipment; e.g., PE kit;
absence or lateness;
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e encourage their child to- achiee their very best iny schooli

®  encourage their child to have highs standards of behariour inv and, outs of school;

®  support their child's homework and, other home-hased, learning activities;

®  support the school, in its use of rewards and sanchions;

. WWM%WWWWW@WHMWW@MMW aggressive orthreatening

. WMWMWWWMMWeMW®WWWMW
schooli This includes the use of e-cigareltes and vaping;
U'wschoobmiodwepute

® recognise the need for secunity and not create online media “orv behalf” of the school without the Head teacher's
expne/s&pm,ssiom

Whabpm‘a\t&wnexpectﬁmsm&ondoﬂwﬂodxdf&wﬂ\eschoob

Pamwt&ma;a;expecbsto&ﬁond;othmaduli&wonking/wtheschoobm

. mewwwﬂ\wb&t

®  impose sanctions consistently inv accordance with this Policy and, procedures;

®  promote positive behariour and, reward such behaniour i accordance withs this Policy and procedures;

e discuss your childs actions with themy gime a waming ands ensure that your childs knows what the penalty, will
be should they continue to- mishehame. Al penalties will be carried, out;

® provide o balanced curriculum to- meet the needs of each, child;

®  leb you know if there are anuy concerns aboub as child's work, attendance, or behamiour

®  support the child's homework and, other home-based leaming achivities:

The school behamiour curriculum,

Positise behariour reflects the values and ethos of the school, readiness to- learny ands respect for others. It s
will be taught' to- all, pupils so- that they understand whaty behariour s expected and encouraged, and, what s
unacceptable or prohibited. Al staff and, other adults are expected to positirely reinforce when expectations are mets
and, necessary to support the, whole school, culture.

Our behariour curriculumy defines the expected behanviours i school, rather than only o list of unacceptable or
prohibited, beharmiours and is outlined, inv our expectations of eachy member of the school community described, i
sectior |. above: Our behariour curriculum represents the key habits ands routines required, irv schools

3
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Routines will: be: used, to teach, and, reinforce the behariours expected, of all: pupils: Repeated, practices promote the

Celebmah‘ng/suooes&

Ab our school, we regulanly celebrate the success of all, pupils v a variety of ways as we recognise that focussing

o positive culbure and, ethos across the schooli The many ways we celebrate success are listed below and, wills be

e Verbal praise ir class

e Communicating praise to parents i av phone call or writters correspondence

o Whitten praise ins marked, work

®  Sharing and, celebrating success during lesson time - use of circle time for pupils to- discuss their own behamiour

related, concerns

Allocating positions of responsibility e.g. class monitor-

e  Sharing and celebrating success in assemblies

° CWWW&%WWMM}O"@WWQ}W&M%@WW@W
kindness etc:

®  Head teacher's award or certificate for outstanding achievement; progress; improvement; representing the school
ete.
Remards

®  Planned events for |000 beads receined, for each house

o State examples for the awarding of menits eg., 100% attendance each week wearing correct uniform; bringing
e Postcards home

®  Rewards for most improved pupils irv specific subjects

* [£nd of year visits or special event e, disco; party etc

R@spondng;bommbdmmoun

Alﬂ'\oughthwschoobam\&toaﬁoou& WMWWWWQW#W&L

Inv such circumstances; staff should respond, predictably, promptly and, assertively, inv accordance withs this Behariour
staff and, to restore as calm enwironment. It is important for staff across the school to respond, inv o consistent, fair
appropriate; staff will: take account of any contributing factors that are identified after o behaniour incident; has
occurved: for example; if the pupil has suffered, berearement; experienced abuse or neglect; has mental health needs;
has beens subject to- bullying: has needs including SEND or other healths condition (including any not preaiously
identified) , has beer subject to- criminal, exploitation, or is experiencing significant; challenges ats home:

To achiere these aims, o response to- behanviour may hare various purposes:  These include:

- deterrence: sanctions carv often be effective deterrents for a specific pupll or a general, deterrent, for all, pupils ab the
schools

- protectioni keeping pupils safe & a legal duty of all staff. A protective measure inv response to inappropriate
behariour; for example, remosing a pupil fromv as lessory maiy be immediate or after assessment; of risk:

- improvement: to- support, pupils to- understand and meet the behamiour expectations of the school and reengage v

WMWWPW&MM&WM%WMMWW% Thx&mag/be/wasandlon&
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We wanb, pupils to- take responsibility for their behaviour and, wills encourage pupils to- do- this throughy restorative
howener, replace consequences. At our school; we know that; consistency s essential for pupils to- understand, what,
te expected of them and, to- anoid mixed messages. It ts vital that children lear eanly orv irv life that there are: always
Pupils, who- are persistently causing concerry including wilnerable childreny those with social, worker inwolvement, or
childreny who may have an Educations Health, ands Care Plary will hae a; personalised plary that: alls staff wills be
familiar with: This will: support staff withs the identification of the individual needs of wulnerable childrers and, allow
them to- adapt and, differentiate their approaches to teaching and learing based, on the pupil's unique profile of need.
This plarn will: be based, orv Person, Centred, Planning: This plary will, be: formulated, irv conjunctions with, parents and,
any other appropriate agencies who may be inmolved, with the pupili - If mishehamiour s displayed by a pupils o
consequence will then, be givery The stage of the consequence will: depend, on the extremity of thes mishehariour:
BmwmmmwmeMWMmewmw

Taking disciplinary action and, providing appropriate support are not mutually exclusive actions: They can and, should,
occur ab the same time, if necessary. We will be clear abouby our approach, and, iy whichs category any actior falls,
Considerations wills also be giveny as to- whether the mishehaniour gives cause to- suspect that o child s suffering, or
likely to- suffers harm:  Whenre we consider this to be the case; we wills followr the, schools: Child, Protection Policy and,
procedures and; staff are adwised to alert the Designated: Safeguarding Lead, (or deputy) as soon as possible:  They
will, consider iff pastoral support, anv early help intervention or as referrals to- childrerys social, care ts appropriate:

Lowe leasel disruption in class

Calling out

Consistently off-task
Graffiti on books; equipment; or furniture
Out of school uniform

Littering

Learel Two: removal of privilege,

Use of inappropriate language
Unag@andvalxm
Lexel Three: leading to- internal exclusion or fixed term exclusiory

e Oub of control behariour

RWWRMMMW

Restorative justice is' o process which restores relationships where there have beery problems. It s an opportunity
for boths sides to- explainy what: happened, and, to try and; establishy o solutions Where there has beerv arv issue the
indiriduals inmolmed will meet, withs o mediator who wills ask them three: mairy questions:

o Whabhappe;wd?
o Who else has been affected by this?
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e Whab carv be done to prevent this happening again?
The questions hare beery designed, so- that both sides hare anv opportunity to- hear the situation from eachs other Tt

memewm%ﬂmmbmm@mMMwwmmo}w This
s because i gines them an opportunity to- air their differences; appreciate how the other feels, and mose on v
MWWWMW@MWM@WW@WW@ The/madmfor\s'(}obwfokeep

Reflection on actions is normally used, to- allow the indiridual, to reflect onv their behanviour and, to- allow- the pupil to
Inv any enent; it te absolutely crucial to- consider the views of the victim before embarking on any type: of restorative
face to face under any circumstances and suchs o situation may be extremely detrimental, to- the, victinvs recosery:
Teachers can sanction pupils whose conduch falls below- the standard, whichs could reasonably, expected, of them
TN&WM%@MWW@@WWW@W@WWWWMW
o sanctior orv thab pupil - Staff cany issue sanctions ab any time pupils are: inv school, or elsewhere under the charge
of amember of staff: including on school, visits: This also applies inv certairy circumstances when o pupil's mishehariour
occurs outside of school - see sections 8. The Head teacher has the authority to- extend the power to discipline to-
adult, volunteers e.g. parents who hamve volunteered, to help on o school, trip.

There s o cdlearly defined, process for issuing sanchions irv this' schooli Where possible, and, appropriate, pupils are
issued with, & warning to- enable them to rectify their behamiour thoughs there are times wher the nature of the
beharmiour does not warrant a warning as it is so- serlous:  The school, uses a wide range of consequences for poor
behamiour which, are outlined inv more details belows

This school, has o system inv place to ensure relevant; members of leadership and, pastoral staff are amware of ary
pupil persistently, misbeharing, whose behariour is not improaing following low-leel sanctions; or whose behaniour
reflects o sudden change from prexsious patterns of behaniour

Searching. screening and, Confiscation

their document; Searching, Screening and, Confiscation = Adwice for schools:

Head teachers and, staff they authorise have o statutory power to- search, a pupils or their possessions where they
harme reasonable grounds to- suspech that the pupil, may have a, prohibited, or Ulegal, ttems (listeds belows) or any other
unless they are accompanied, by o parent; or appropriate adult designated, by the Head, teacher.

The following items are what; are; termed, Prohibited, or ilegal, Items and, their presence on school premises, or if
*  Knives and weapons (Further guidance s amailable iy KAHSC Safety Series Gli - Knines, Offensive Weapons
e Controlled, drugs



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf

Version No: 20
Last Review Date: April 2023

e Alcohol
e Fireworks
e Tobacco and cigarette papers
o Stolen tems
used;
School, staff hanve the power to- searchs a pupils for any ey if the pupll agrees.  Inv alls cases; staff will; explairy the
reasory for the searchy and, how it will, be conducted, so- that the pupils agreement; is informed.
Members of staff can use such force as is reasonable given the circumstances when conducting a searchs for knives
articles that hamve been or could be used to- commily anv offence or cause harmi Such force cannob be used, to- seanchy

Schoobstu&ﬁoams&mon%/pmhbdﬁd dlegﬂLmofomddwmg@smr&uTwmalsos&mwmhow&»@
bg;ﬂwsdwobam*dmgfoﬂweDaCE gwdaaneundwmgz Scr\eﬂwmgzand/Convﬁ/scahm- Aduice for schools. The law
‘prohibited or Ulegal items iy school  Inv certairy circumstances; this may lead to- permanent; exclusion.

The Head teacher will, ensure that: o sufficient; number of staff are: appropriately trained i how to lawfully and, safely
search o pupil who- s not co-operating so- that they fully understand, their rights: and the rights of the pupil, who s
being searched.

Alcohol will, be: disposed, of. Under no- circumstances will alcohol be returned to the pupils Tobacco, cigarette papers
Where, o member of staff finds stoler items, these must be delismered, to the Police as soon as reasonably practicable.
dispose of i if retumning them to- their owner s not practicable.  Irv determining whether there is' o good, reasor to-

o thevahwoaﬁﬂ"\eltem- mmmmmwmwmemmmmwm

waluable;

*  whether the item is banned, by the school;

Any, weapons or items whichs are evidence of a suspected offerce will be passed to the Police as soon as possible.
In the event of any pupils, regardless of their age or cincumstance; being found, in possession of o bladed/sharply
pointed, article on a school premises (either brought inv or deliberately secreted, abouts their person), the school must
report this to the Police as soor possible on 101, or 999 iny arv emergency:.  Any weapons or items which are exidence
of a suspected offence will, be: passed, to- the Polices as soor as possible.

The following are items which are banned, by the school under the schools rules: Mobile phones used, irv class

e Digital media derices or similar used, irv class
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o Jewellery nob i accordance with the: School Uniform Policy,
e Lighters or matches

Pupils wearing any accessories or jewellery which do- not follow- the: School, Uniform Policy can expec to- have these
day. Where o pupil, repeatedly flouts the rules, they may be asked, to- hand, i items ab the: beginning of eachs day, to-

®  We are not required to hare formal, wittery consents from the pupil, for this sort of searchy - it is enoughy for the,

e It is clear i our Behamiour Policy and, procedures and, iny communications to- parents and, pupils what, items are
banned:

. I(P@nwnb@o(ﬁsto&ﬁsuspeot& WLW@WWWWM@WMMWWW%OM
pumshmenta&sei)oubwﬂwBehamounPolw?yand:pnooedwes

A pupll refusing to- co-operate with suchs a searchs raises the same kind, of issues as where o/ pupil refuses to- stop

any other unacceptable behamiour whery instructed by a member of staff - v suchs circumstances; we carv apply ar

appropriate disciplinary sanctior irv line with, our Behaniour Policy and, procedures:

funchionality to- mobile phones e.g: smart watches linked to- mobile: phones Electronic devices/Mobile Phones

®  Mohile phones or devices to access messages / take photos suchy as smart watches, are not; permitted, on school
If pupils need to bring them for an after schools activity suchs as sleeping over abs a friends house; they must be
handed, to the teacher and, kepl iy o/ secure location until the end, of the school, day,

As with, all; prohibited or ilegals ttems; staff will, first consider the appropriate safeguarding response if they find,

mwg,e&daiaovoﬁle&ommelectronw derice thabt}\egrwsonab@susp&ijambke@ topuba;per\son/abr\{sb

If the member of staff conducting the search suspects they may find arn indecent; image of a child (sometimes knowy

a child and/or video; the member of staff will, confiscate the desice; avoid looking ab the desice and, refer the incident,

to-the DSL (or deputy). Reference will, be made to-the schools Child, Protection Procedures and DfE statutory guidance

Ke_egg@ohddmg@wedumhom

The UK CWMIWSMMWWMW%WMWWDSL& Sharing
If o member of staff finds any image, data or file that they suspect might; constitute o/ specified: offence, ther they,
mush be delismered; to the Police as soor as is reasonably practicable.  In exceptional circumstances members of staff
may dispose of the image or data if there is @ good, reason to- do- so. Inv determining as ‘good, reasory to- examine or
erase the data or files, the member of staff and/or DSL must refer to- the DfE adwice for schools on Searching,
Screening and, Confiscation

Remowval from class

Where a pupil, fails to respond, to- repeated warnings and, reminders to- improve an aspech of behariour whichs disrupts
the learning of others, they can be removed, from class and, sent to- Senior Manager/Head, of ¥ ear/Head teacher: The
length, of time a pupil may be remosed, from the class will bes explicitly determined by the Head teacher or other
senior leader. Remosal, from the classroomy is different, from, circumstances inv which o pupils i asked, to- step outside
the classroom briefly for as corwensation withs as staff member and, asked, to- returny following this.
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Remoals fromy the, classroom is considered to be: o serious sanction and, will, only bes used, when necessary and, once
other heharioural, strategies inv the classrooms have been attempled unless the behamiour is so extreme as to- warrant
immediate removal  The use of removal wills allowr for continuation of the pupils education v o supervised: sething
and we will design a, clear process for the reintegration of any pupil, inv remoal, into- the, classroomy when appropriate

. wmmwwmmwwmmmmwmwwwm
and;

¢ to allow the pupil to regair calmv inv o safe space
for non-disciplinary reasons.

®  ensure thab pupils are newver locked, inv the room of their remouval: There maiy be exceptional situations iy whichs
it is necessary to physically present; as pupils from learing as roomy inv order to- protect the: safety of pupils and, staff
from immediate risks but this would be a safely measure and not as disciplinary sanction;

® ensure that the Children and, Families Act Q014 the Equality Act 010 and, regulations under those Acts are

® i opupl has a social worker; including, if they hase a Child, ins Need, plan, o Child, Protection plary or are looked-
afters notify their Social Worker. If the pupil, is looked - after; ensure their Personal Education Plary is appropriately
W@MWMWMVWSMHM

WWWMMWWW@WMWM@MWW

special considerations relemant, to- its imposition e.g. SEND or other healths conditions.

PvrmaddmonaLand/altﬂmahmeappx\oodﬁes wpostuchAmo&Wesﬁgaﬁowb@ﬂw&SENC&onwhﬁihﬂ\spedﬁo

pm«huxlﬂhp»ofed;eddﬁamd‘,emshw

Suspension, permanent: exclusion and, pupil, mosement

The Government; supports Head teachers inv using exclusior froms school as as sancion where i) is warranted bub we
understand, this is o last resort. We recognise it iss our responsibility as a school to- communicate to pupils, staff, and,
parents our behamiour expectations and the responsibility of all. individuals working with, pupils to- ensure that; no
exclusions will, be initiated, without first exhausting other strategies or inv the case of a/ serious incident; o thoroughy
inwestigations  We hare o range of policies and, procedures inv place to- promote good, behamiour and, appropriate
memmeWWWIWSWOWW@EWH@SWM
The decision to- suspend, or exclude o pupils fromy school wills be takery irv the following circumstances:

+ Inv response to as serlous breachs of the schools Behariour Policy,

themselames i the schools
AW%@WMMMWMWWWMW@WWWW
and, interventions set out iy this' Policy and, where they hame not been successful iy improving o pupils behariour:
A pupils behariour outside school cary be considered, grounds for as suspension or permanent; exclusion - see points
8. beloww
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Exclusion from school, iy aniy form wills be: o last resort. Whene exclusion, either fuxed term or permanent, s considered,
appropriate and/or necessary, we will refer to- our Suspension and, exclusions Policy and, procedures and, the: DfE
WSWMPWEWMWWWMWWMW
Imoﬂmbm@p@ﬂ&w@m@@mﬁommmwdww%@mamg@dmmbmoﬁws&w&w
site: direction into- alternative prosision can be full~time or o combination of part-time support inv alternative provision
and continued mainstream education Fuxﬂwm}ormohmomsuspen&ommdemwmmdabl@mwsmom
and, Exclusion Policy and, procedures which, ts amailable to- download fromy the: school website.

L4 Reintegration

We have o strategy for reintegrating pupils following remowval, from the classroom, time spents inv o pupil; support unit
the pupil returry to- mainstream educations and, meet the expected: standards of behaniour: Furthwm}ormahmom

reinfegrations strategies following suspension; exclusion or off-site direction is amailable v our Suspension and,
Exclusion Policy and, procedures:

R@sponding/fo’dwbehmfimmofmlpd&mﬂbSEND or other healthy conditions

We will consistently and, fairly promote highs standards of behariour for all pupils' and, proside additional, support
all; pupils: cany meet; beharioural, expectations. Thmodwsbn@ni&m;&;b@fﬂnpowmwwwppmtﬂm&
individual needs of the pupili By planning positive and, proactive behariour support, eg. through drawing up
a reduction irv incidents of challenging behamiour:
Comsidﬂmhomdebenga&bowhﬁiheﬁ@pup&lﬁsSENDhu&contn‘but@d/tothenusbfhomoupand/%so,w}wﬂwnlb
the Equality Act 2010.

We will, also- consider whether any reasonable adjustments need to be: made to the: sanction in response to- any,
suppmtl&needed

We are, howeners mindful that not all pupils requinring support with behanviour will, hanve identified; special, educational
needs; other health conditions or disabilities. Children experiencing a mental health problem; or ab risks of deaeloping
one; carv have arv effect onv o child's behanviour as carv instances of adwenrsity and traumas experienced, by childrery
We will, engage with, other agencies and, where necessary, make links to- the whole school, approach to- mental healths
and, wellbeing as set outs inv the DfE guidance onv Mental, health, and, behaviour inv schools:

Pupil, support

We aim to support all, our pupils to- ensure thaly exery childs succeeds during their time ab the schooli  Where it

becomes clear that o child is hanving on-going difficulties i managing their behaniours there are o wide range of

e Targeted discussion with the pupils including explaining what they did wrong, the impact of their actions; how

e Increased communication bebween home ands school (call to- Virtual, School Head, for looked, after children)).

e Individual support plans.

®  Referral to the school counsellor o SEND Specialist

® Inguiries info circumstances outside of school including ab home, conducted by the DSL or deputy,

e Small group work or |:| support inv self-esteem, emotional, literacy, anger management; nurture group sessions
etc.

e Additional literacy or numeracy support where this is identified as o barnier to- leaming and, impacts onv the
child’s behamiour.

e Alternabize curriculum provision

10
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o  Reduced timetable.
®  Referral to outside agencies such as Educational Psychologist, Mental, Health, Workers Behariour Specialists ete.

/\’d:endanwand;punohmhtg,

Al our staff and, pupils are aware of the importance of goods aftendance and we seb highs expectations for the
attendance and, punciuality of all pupils. Regular attendance s important to- s child's attainment, wellbeing and, wider
demelopment.

We hanve an Attendance Policy and procedures and, refer to-the DfE statutory guidance "Working together to improue
school, attendance, which sets ouls our expectations of pupils and parents including details of the start and, close of
reasorv for anv unexpected, absence: The Attendance Policy and procedures also provides details of the national
required, permissior from the: Head teacher:

The school, i required by law to- keep o record, of pupil, attendance:  Irv anv emergency, such as a fire; i s essential
that we hamve arv accurate records of who s irv schoolk We also use this information to- monitor attendance so that
and, punciuality are also- essential, skills for later life. Pupils who are late and, are recorded, as late onv o regular basis
are pub irv o lunch time or anv after-school, detention

For further informations see the School, Attendance Policy and, procedures amailable to- downloads froms the school
website.

What the lame allows

extent as s reasonable: In the mainy sanctions will be imposed; inv response to- non-criminal, poor behariour and,
bullying which occurs off the, school, premises or online and, whichs is either witnessed by o staff member or reported,
to- the, school; wills be irv line, withs this Behariour Policy taking indirvidual, circumstances into- account

, U

whery taking part inv any school-organised, or school-related activity;
whery v some other way identifiable as o pupil; ab the school
that poses a threab to- another pupil; or
The decision to- sanction a pupil wills be: laful, where it is made o the school premises or elsewhere aby o time when
the pupil ts under the control or charge of a member of school staff.
Oub of school behamiour
weexped&the}oUpwmgz

sudwa&wm%expermo%ooﬂegboounsw
®  good behamiour onv the way to- and from schooli

school;

site.

11
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The same behamiour expectations for pupils on the school premises apply to off-site: behariour:

Sanctions and dAsupluwx\t( y ackion, - off-site behariour

Sanchions may be gimen, for poor behaniour off the school, premises whichs undermines any of the aboue expectations
detention, fuxed term exclusion or inv uery serious cases, permanent; exclusion:  Ir issuing sanchions; the following, will
be considered:

The extent to- whichs the reputation of the school, has beer affected

The extent; to which the behariour in question could hare repercussions for the ordenly running of the school
and/or mighty pose: as threal to- another pupils or member of staff (e.g. bullying (v all, its forms) another pupil or
tnsulting o member of staff).

e Whether the mishehanviour was whilst the pupil, was on work experience; taking part inv @ course: as part of @
school, programme; participating v a sports events (and, v any situations where the pupil s acting as an
future.

The use of reasonable force

There are circumstances when it is appropriate for staff to- use reasonable force to safeguard, childrens  Schools do
not require parental, consent, to- uses force onv o pupils  The termy reasonable force covers the broad range of actions
used, by staff that) inwolme o degree of physical contact to- controls or restrairy children:  This can range fromy guiding
@ child to safety by the, army to- more extreme circumstances suchs as breaking up as fight or where o young person
blocking a pupilis paths or active physical, contact such as leading ar pupil by the army out of the classroomu  The
decision on whether to- not to- use reasonable force to- control or restrairn a child, ts dows to- the professional judgement
The Gouerning Body hane taken account of admice prosided by the DfE - Use of reasonable force: adwice for head,
teachers, staff and governing bodies and the schools public sector equality duty sebs out inv Section 149 of the Equality
Act A010.
Al members of school staff have o legal powwer to- use reasonable force.  This power also applies to people whom
onv @ school, onganised, visit
immediately necessary and, for the minimum time necessary to achiene the desired result; and to present; o pupil from
®  committing a criminal offence;
®  injunring themselwmes or othens;

whether that behamiour occurs inv a classrooms or elsemhere.
Fonoewdl:nwer\beused/a&a/punkshnwm

and, whether they have SEND, mentals health, needs or other healths conditions. Medical admice will always be sought,

Adctiony as o results of self-defence or v arv emergency
defend themselies from attacks providing they do not use o disproportionate degree of force to- do so. Stmilarly, irv arv
emergency, i for example; a pupll was ab immediate risk of injury or ab the, points of inflicting injury o someone else;

12
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ary, member of staff s entitled to intervene, A volunteer helping inv school would not be expected to- work with,
child who- is known to- need, physical restraint as indicated, i their Behamviour Management Plar
e Pupils who refuse to leave a room whery instructed, to- do- so- may, be, physically remosed.
e Pupils who behare inv o wayy whichs disrupts o school exent, or ar school, trips or wisit may be physically remosed,
from the situation
e Restraint may be used to prevent o pupil leaving a classroomy where allowing himv or her to- do- so would, risks
their safety or lead to- disruptisme behaniour: Thi&mwa/alsomdudelaodmg@pupww&wmoub%@dassmom
e To prevent a pupil from attacking o member of staff or another pupil
° TOM@WWWWWWWW@MWWWO}WW
Powet»fouseneosonuble}otmwhmseou;hmg,vwﬂwouboonmb
In additior to the general power to- use reasonable force, the Head teacher and authonised, staff carv use suchs force
as s reasonable givers the circumstances to- conduct o searchy for ‘prohibited, or Ulegals tems:  See section 4-.d abowve:
Unreasonable force
Thebépeog(ﬁomwhmhw%nwbeamepiﬂbl&mwsdwoobmdude&\:

*  holding round the neck or any other hold, that might restrict breathing;

® licking: slapping: or punching:

. Forung/hmb&og,amsb(}omh@(&gz ax\m,lock&)

Inv addition, a panel of national experts hame identified, that: certairy restraint techniques presented, anv unacceptable

® the ‘seated double embrace whichs inwolves two members of staff forcing o person into- o sitting position, and,
leaning them forward; while a, third, monitors breathing;

e the ‘double basket-hold) which inmolies holding a persorvs arme across their chesti and,

® the nose distraction technique which involves ar sharp upward jab under the nose:

Staff training

to- carry oub their responsibilities: This wills include training onv any restraint technigues whichy must not be used,
receire additional training onv the, appropriate techniques whichy may be used to physically restrain pupils.  The
Behamviour Management; Plans (BMPs)

A pupll with, a knownv challenging beharmiours a medical condition, which: affects: behamiour patterns, has special
educational, needs or where there is enidence or suspicior of self-inflicted harmy (ue, is a risk to- themselaes) may be
the subject of @ Behamiour Management; Plan.  This Plary sets out specific ways inv whichs the behaniour is controlled,
whilst orv school premises and, during any, off-site visit: It may also include details orv managing the pupil's behariour
WWMWMW¢WMWMWmmeWWO§MM@W
beharmiour and the need to- use reasonable force.

1 Extract from DFEE Circular 10/98 “"Section 500A of the Education Act 1996: The use of force to control or restrain pupils"
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Irv such circumstances; parents wills always be made amware of their child's Behariour Management Plary and, will be,

and, rewards both, inv school ands ab home.  Whereser possible and, appropriate; the child concerned, will, also- be
trwolmed, irv creating the Behariour Management, Plan

Inv accordance with, current, good, practice; the school will speaks to- parents or; irv the case of o child, looked, after; the
SWWMVMSMHMWWW@%WWMO&WMMWMW
Immokmg;mdw&omaboubm}mmmgpw@rﬁ&ﬂweaﬁowwdbbewn&d@ed
e the pupil's behariour and, leel of risk presented ab the time of the incident;
o U\bd'u,ld;s:ag&
and, details passed on to- the Head, teacher (or deputy i the absence of the: Head teacher) who wills follow up the
¢ dl incidents where unreasonable use of force s used;
*  any incident where substantial force has been used, e.gs, physically pushing a pupil out of as roomy
®  use of restraint
® an incident where o pupll is distressed though, cleanly not overreacting,
(@) Did the incident cause injury or distress to- a member of staff or pupil?
Any use of restrictive holds, for example, fall, into- this categony;
() Did the incident justify force? This is particulanly relexsant, where the judgement is finelyy balanced;
(d)  Does recording it help to- identify and analyse patterns of pupil behamiour?
If the answer to any, of the questions s 'yes, o writtery record should be: made and, held; iy s secure central location
or recorded, inv the hound, Record, of Physical Intereention books (blue) and alls other notes taken ab the time are to be
kepls
incident; wills be reported, to the respectine LA Safeguarding Hub by the Head, teacher/DSL.
Al injuries will, be reported, and, recorded, inv accordance withs school, procedures.
Post incident, support
Serlous incidents carv create upset, and, stress for all, concerned: After the incident ends it is important to- ensure any
incident: It may also- mean the child s excluded: See section 4.3 ahore.
(e)  ensurethat staff and pupils affected by the incident; have continuing support, if necessary, v respech of:
° PhHMLconseupenm

TEL

—
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e emotional stress or loss of confidence
FoUowup

Immwwses,ﬂwex\emlbbea;}ouow up meeting of key personnel, to discuss the restraint incident; and, rexiexw the

Behariour Management; Plary or other plans for pupils: It might: also be: appropriate to review the school, Behariour
Policy and/or supporting procedures:

This school does not operate: o No-touchs Policy.  There are occasions when physical, contact, other thar reasonable
force, withs o pupils is proper and necessary:

around, the schools

When comforting o distressed, pupil

When o pupils is being congratulated, or praised.

To demonstrate how to use a musical instrument

To demonstrate exercises or technigues during PE lessons or sports coaching,

To administer first aid:

To apply sunscreen to- the arms; face; or lower legs of very young pupils or those withs special educational needs
who- might: struggle to- apply i appropriately themselwes.

Mental, healths and, behariour

Thwsd\oobmognmﬂwobmkmg@ooordmubedond&ﬂdenw informed, approach, to- mental, health, and, wellbeing
irv school; as outlined, in the latest; edition of the Promoting childrens and young peoples mental healthy and, wellbeing

- @MMm@WWWWWCWMMYWPWsMMHWCW leads to

v behariour cary inv some cases; be an indicator that o child, has suffered, or is ab risks of suffering abuse, neglect or
exploitation.

Only appropriately trained professionals should, attempt to- make o diagnosis of a mental health problem. Staff and,
that they may be expentencing o mental, healths problem or be ab risk of deseloping one.

Where children, hare suffered, abuse ands neglect, or other potentially traumatic: adamerse childhood, experiences; this
carv have o lasting impact throughout; childhood, adolescence and, into- adulthood: It is key thabs staff are amvare of
how- these childrervs experiences; carv impach or their mentals health, behariour, and, education

for support and, our Mentally Healthy Schools Resources:

Childs orv child, abuse

We recognise that, childrery car abuse their peers and, all, staff understand, the importance of challenging inappropriate
bdwamwumbeiw\»ee,n,pw& Th&t&he}emed:b)a&chldomchld:obuﬁeandcamfak@nw}om Thwcammdude/
behariours; for example dismissing sexual harassment as ‘just banter”, ‘just having o laugh/’, “part of growing up” or
"boys being boys’ carv lead to- o culbure: of unacceptable behariours; an unsafe enwironment; for childrers and, irv worst
case scenanios a culture thab normalises abuse leading to- children accepting it as normals and not coming forward, to
report it

We recognise that: children with, special educational needs or disabilities (SEND) or certairy healthy conditions carv face
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° WMWQ}WWM%MWMmeW&d@&M
other childrery

e the potential for childrers with, SEND or certain medical conditions being disproportionally impacted by behamiours
We recognise that: ever if there: are no- reported, cases of child, on child, abuse; such abuse may still, be taking place
WealsonecogmseﬂwbduldpemwlmeGBT+ carv be targeted by other childreru In some cases, a child who is
perceived by other childrer to be LGBT + (whether they are or not) carv be just as wulnerable to abuse as childrer
wholder%a&LGBT# Immmwmm@wmﬂwmmwm
provide as safe space for them, to speak oults or share their concerns withy members of staff.

We will, not, dismiss: abusinve behariour between children as ‘normal; and, our thresholds for inwestigating claims and,
WeW@WCM%MWPWMWMW%WWWMo}MW
CWMW%W%WWWMWDﬁWWKWCMSG&W
Education, and the UKCIS Education, Group publication, Sharing nudes and semi,-nudes: adwice for education settings
On occasions some pupils: may present: s safeguarding, risk to other pupils: The school may well be informed, by the
mw(MPMwSMCm)M%WWWWWTWW&W
Pupils are encouraged to- report, child, onv child abuse: and, the issue is' discussed as part of PSHE curriculum

Sexual violence and sexual harassment (SV SH)

Sexual, violence and sexual harassment; cary occur bebween two- childrens of any age and sex: It canv occur

@ group of childrery sexually assaulting or sexually harassing a single, child, or group: of children. Sexual, violence
and sexual harassment exist; onv a, continuum and may oserlap; they can occur online and face to face (both physically
We have a zero-tolerance approachs inv relation to any formy of sexual discriminations sexual violence, or sexual
Webehwethablbt&es&enﬁaLthabaledm\&oaCSVSH WMMMMWWWWWM
they will be supported, and, kept safe. A vickim wills newver be ginery the impression thab they are creating o problem,
by reporting sexual violence or sexual harassment: Nor wills o victim exer be made to feel, ashamed, for making o
report

We will consider sexuals harassment inv broad terms ands understand, thaty sexiuals harassment (as set oub below) creates
o culture that if nobt challenged; carv normalise inappropriate behaviours and, provide arv erwironment that may, lead,
to- sexual violence.

Tgpes of SVSH conduct

Types of conduch that is inappropriate and may, constitute sexual wolence or sexual harassments include, but are not
limited to, the following;
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. unwelcom&mmmcohomﬂwbws&waﬂgsugg@stwedfgmdmg unplw&se;mbmi‘enhon&mdwng/wmﬂ'ﬂm
wverbal, online etc;
Considerations will, bes gisery to- wheny any, of this crosses o line into- sexuals wiolence - it s important to talk to
and, consider the experience of the victim;

e displaying pictures; photos or dramwings of a sexual nature;

®  exposing, or causing exposure of; underclothing, genitalia, or other bodiy parts that are normally cosered by arv
mdxmduahﬂmug}wmean&mdudmg/bubnothm&edtomoomng/smkmg “upskirting” (which s o criminal

e online sexual harassment.  This may be standalone; or part of a wider pattern of sexual harassment, and/or
sexual wiolence. It may include:

- consensual ands non-consensual sharing of nude and/or semi-nude images and/or videos. Taking and,
shaﬂngmd@phofngmp}wq}UB&L&@mM%%ﬁerw UKCIS S@'%nudwand;semb-nudw adwice for

- sharing of urwanted explicity content;

- sexuaLexplo{tahomooex\dmand/f}U‘eai'&and
Managing o report of SVSH
We will consider every report on a case~by-case basis: Howe the school responds to- o report, can encourage or
It s essential that all, victims are reassured that they are being, takery seriously, regardless of how long it has takery
for them to- come forward, and, that they will, be: supported, and, kepts safe.  Abuse that occurs online or outside of the
school will ot be: downplayed, and, will be treated, equally seriously. Al concers/allegations of childs o child, abuse
will, be: handled, sensitively, appropriately and promptly.  The way i whichs they are responded to can have o
significant; impach orv the school, erwironment
It is important to- understand, thaty children, may not find, it easy to- tells staff about their abuse verbally, Childrer cary
show signe or ach in ways that they hope adults will: notice: and reach to: - Iny some cases; the victim may not make
o direch report. For example; a friend may make a report; or a member of school staff may overhear as corwersation
that: suggests o child has beers harmed, or o childis owny behariour might indicate that: something s wrong,
Sanctions for incidents of SVSH wills be determined based, onv the nature of the case, the ages of those irwolwed and,
omé/px\e/ku,shé/ related incidents: .Immw&e&,thesdﬂoobmg'mMOWeLowLAuﬂwoﬂty Childrervs Social Care or
the Police where b is determined, that a crime has beerv committed:
A KAHSC Model, Response to reports of child, on childs sexual, violence and sexual harassment flowchart is arailable
to- download from the KAHub.
and, any other children inwolved/impacted including siblings and, other close relatires:
Consideration wills also be gineny to the wishes of the victim in terms of howr they, want to- proceed:  This is especially
important irv the context of sexual violence and, sexual harassment:  Victims will be given as' muchs control as s
We wills do all, we reasonably carv to- protect the: anonymity of any childrer inmolaed, irnv any report of sexual wiolence
report and, any support that will, be: pub irv place for the, childrer inmolved: We will also- consider the potential, impach
of social media irv facilitating the spreading of rumours and, exposing victims’ identities:

must; inform the: DSL as soon as possible so- that further inaestigations carv take place. It s important to
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muchs as the child's wulnerability, disability, sex; ethnicity and/or sexual, ortentation, may be a factor:
o Staff and this could be arujone inv the school who- the child, trusts, must not: promise confidentiality at the initial
stage as b te very likely a concerny will hare to- be shared, withs the DSL to- discuss next steps:  Information must
e When arv allegation is made by o pupil against ancther pupil; members of staff should consider whether the
complainb raises o child, protections concerny  If there ts o child, protections concernv the DSL must be informed, as
¢ Reports that include an online element; will, be: carefully managed, inv line: with the: DFE adwice for schools o
Searching, screening and confiscation:  Staff will not view- or forward, Ulegal, images of a child, but will, discuss
with, the DSL whether it may be more: appropriate to- confiscate aruy desices to preserve any exidence and, hand,
e A [factual, writtery or electronic record will be: made of the concern/allegation, bub no attempt ot this stage should,
e The DSL should contach the relemant; LA Safeguarding Hub for the areas iy whichs the child, normally resides to
discuss the case: It is possible that: Safeguarding Hub s already, amsare: of child, protection concerns around, this
young personu  The DSL will, follow throughs the, outcomes of the discussion and make o referrals of either one or
e The DSL will make o waittery or electronic record, of the concenny the discussion ands any outcome and keep o
o If the concern/allegation indicates as potential, criminal offence has taken place eg: rape; assault by penetration
® The school will consider how best to keep victims and, alleged, perpetrators of sexual violence o reasonable
victim:  This is invthe best interests of both childrery and should not be perceived to be a judgement, on the guilt
. Itmmézbeoppxwpmatbwexdud@ﬂwpupxbbemgoomplamedzaboubafoﬁ @ periods of time inv accordance with this
Policy and, procedures:
®  Where o criminal irwestigation into sexual, assault leads to a corwictions or cautions we will consider any
additional sanchions v light of this Policy including consideration of permanent; exclusion:  Inv any action we
e Where neither the Local, Authority Childrervs Social, Care nor the Police accept the: complaint, as thoroughy school
e In situations where the schools considers o child, protection risk is present, as risk, assessmenty should be prepared,
along withs @/ prementatie, superision plar
e The plar should be monitored; and as date set; for a, follows-up exxaluation with emeryone concerned.

Internal, Management: of reports of SVSH
Ulbimately, any decisions are for the school to- make on a case~by-case basis, with, the DSL (o~ deputy) taking o

leading role: and, using, their professional judgement; supported, by other agencies; suchs as Childrervs Social Care and,
t}\epobma&r\wdm

Whaterer the response; it will, be: underpinned, by the principle that there s a zero-tolerance approach to- sexual
violence: and sexuals harassment; and i is newver acceptable and, willl nots be tolerated:  Where behariour bebwweery
children, is' abusive or uiolent, the incident will: be dealts withs using methods suchs as anv Early Help Assessment; or
where necessary a referral to the LA Childrervs Social, Care orthe Police. Howener, where support, from local agencies
allegations/concerns internally: It may be appropriate to- handle the incident; using, this Policy and, procedures and,
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will be, recorded, either iy wiiting or electronically.  The services of externals specialists may be required; to- support
the process.
Sanctions

Taking disciplinary actiory and, stills prowviding appropriate support ares not mutually exclusive actions: They cary and,
should, occur ab the same time if necessary

It & goods practice for the school (DSL) to meet the victims parents with, the victim present to- discuss what
It s also good, practice for the school (DSL) to- meet with, alleged, perpetrator’s parents to- discuss any arrangements
that are being, pub into place that impach arv alleged, perpetrator, suchs as; for example, mosving them out of classes
withs the victim and what this means for their educations The reason behind, any, decisions wills be explained: Support
wwamppx\omat@oohmwwmun

The school, response might include a sanctior (inv accordance withs this Policy and, procedures) such as o detentiony
SLT supervision or a fixed-term exclusion to- allow the pupil to reflect; o their behariour:

exclusion as a response, and, not as arv intervention recognising that ever i this s ultimately deemed to- be necessary,
A permanent, exclusion will, only be considered: as o, last resort, and, only where necessary to- ensure the safety and
wellbeing, of other childrery invthe school, ory where the Head teacher invtheir absolute discretion, considered the actions
of the pupilfs) has damaged the school's ethos or reputation

Part, five of Keeping Children Safe v Education provides examples of situations where specific sanctions hare beery
utilised.

Bullying

We have a separate Child onv child abuse Policy and, procedures. a copy of which is amailable on request
What s bullying?

AcwdmgtoﬂweDFE document; Preventing and, Tackling Bullying: = Adwice for Head teachens, staff and Governing
Be}wr\»wur\bgmmdwuiuabongroup repeated, over time; that intentionally hurts: another indinidual or group either
physically or emotionally’.

Speciic types of bulying (opberbulying: prjudicebased andl discsiminatony bullying) include those, relatings to:

® race religiony culture; or genders
e SEN or disabilities;
® appearance or health conditions;

®  sexist or sexual bullying and, sexuals harassment.
groups; face~to-[ace, indirectly or using a range of cyberbullying methods:
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nude and/or semi-nude images and/or videos);

excluding people from groups;

Many, experts believe that bullying inmolves an imbalance of power between the perpetrator and, the wictim:  This
bully to defend themselses: The imbalance of power cany manifest itself in semeral ways: It may be physicals
support of a group; or the capaciiy to socially isolate. It carv result inv the intimidation of o persory or persons throughy
A&WmmmwmwwwmwwmeWMmm
as well, as face to face: In many cases abuse will, take place concurrently wia online channels and v daily lfe:
receire suchy content:

Inv cases where cyberbullyjing occurs while pupils are outside our direch superision (ue., ab home), parents wills be
schools Ifthe alleged perpetrator is' o member of this school, communitiy, the school wills ach i line withy this Behamiour
Policy and procedures. The school willi wherenver possible; support; parents irnv this and may impose o sanchion upory
the bully, where this individual s recognisable:

WmWWSCMWWHMO}VWwMWMWWWMMMM
aware of.  This is reinforced, wias assemblies, Anti-Bullying Week, PSHE and, during class/circle time: The Behanviour
Policy and, procedures also reinforce the school's expectation as to how members of the school community should,
Tackling bullui
of the bully withs @/ viewr to- present; de-escalate and, stop further incidents of harmful behariour:
®  Ensuring thab there is a promotion of arv operv and honest; anti-bullying ethos inv the school
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e Irwestigate all allegations of bullying

e PSHE programmes that discuss issues such as diversity and, anti-bullying messages

Calendared, anti-bullying weeks

Assemblies - both whole school, and, class/form that: promote o sense of communitiy

Class discussions and, role plays i Dramas English, and, RE that: drame oubs antii-bullying messages
Circle time

Access to bully boxes

Acceptable Internet Use Agreement; s signed by all; and, online safety s discussed, iy Computing lessons:
Clear and, consistently, applied Policies for Behariour and Uniform,

Anti-bullying Ambassadors

e Disciplinary sanction imposed; either exclusion or time in the inclusion roomy
One~to-one interview withs staff or peer mentors

Counselling offered,

Anger management, strategies discussed,

Sh\ﬂiﬁgﬂm to- support a victimy

Counselling offered,

Mediations

Out of lesson support passes issued,

One~to-one parental, interuen: parental support and irwolvement,
Private dianies gimen

Self-assertive strategies discussed

Susped&d:CmnmaLBdwmounmdudAngﬂ\eposses&on/uwojﬁdlug&

Inv cases when o member of staff or the Head teacher suspects criminal, behaviour including the use of or possession
Once o decision is made to- report the incident to- Police, we will, ensure; anwy further action they take does not interfere
sanctions so- long as it does not conflich withs Police action

When making a report to the Police; it will ofter be: appropriate to- make inv tandem o report to- LA Childrervs Social

Care. As/setoub'wK@%gg' CM%SQ&WEMM&WMB@@XPMWWMM%DSL(wW)
would take the lead.

Reports of child onv child sexual wiolence and abuse carv be especially difficult to- manage and, Part 5 of Keeping
When to- contact the Police/sanctions

The Police willl always be contacted, iy situations where controlled, drugs are found, unless there s good, reason not
to do so.  Invthese cases; the member of staff must safely dispose of the drugs:  Iny determining whether there s a
are unsure as to- the legals status of o substance and have reasor to- beliese i may be as controlled, drug, they should,
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sanchions to- i deoon&d@Uw&adeeoaC’d'wPohw Fux\thenadmpeomﬂwwsubéectcambo}oundwﬂwNPCC
gwdan,cedowmeanhmtocolLUwJPolm Guudano@)@sd\ool&and;gl%
MMWMMMWWMW%WWWWM5W This would
include; for example, so called: legals highs'.
Inthe event of o drug-related incident irv the school, the school would, co-operate withs the Polices should they, wishs
other tharv school staff unless they are: accompanied by a parent; or appropriate adult designated by the Head, teacher:
As a result of a drug-related incident; the pupil(s) concerned wills be subject to- sanctions: Th&oﬁhmmagm@sulbw
a fiuxed termy exclusion and, in the most, serious of cases would results irv permanent; exclusion
The following examples are situations where concerns abouts drug misuse or related, behaniour iraolve o parent, or
*  Adults may attend, school premises under the influence of alcohol or drugs.
® A parent or adult may atbempt to- remose o child, fromv school, premises during or ab the end, of the school, day,
*  An adulb may behare aggressinvely, intimidate or threatery staff or assaulls school staff or pupils whilst appearing
e School staff may be concered that a parent or familyy member's: drug, misuse may pub the child, ab risk:
*  An adulb may be inwolming pupils v drug misuse or the supply of drugs to- pupils.
TmammmemmmeWHmmmmdesWo%wmm
Where, irv the, opinior of school staff: it ts thought that an adull is unable to- provide appropriate care and, supervisiony
of a child because they are under the influence of drugs or alcohols they wills first; atbempt the, contact arv alternatie
adult carer for the: child, before, contacting the LA Social Care: Services and, if necessary, the Police.

A&Wmmmwwwwmmwm Al allegations of abuse wills be takery
seriously: (For monre information, refer to-the: School Allegations procedure whichs forms part of the Child, Protection
To fulfil ts commitment to- the welfare of childreny this School has a procedure for dealing withs allegations of

The procedure aims to- ensure that all, allegations are dealt with fainly, consistently, ands quickly and, inv @ way that
anv allegation is made:  In such, cases, we will, inwolve the Agency v any further inwestigations and: follow-up
procedures:

If @ member of staff has o general concerny aboub malpractice withiny the: schooly reference can also be made to- the
withs childrer irv the schooli Further information on hows to report lowe-lenel, concerns is outlined inv the, schools Code
of Conduct for staff and, other adults.
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actior s appropriate against the individual, who made it irv line withs this Policy and, procediures:
people, who work withs children; as seti oubs v Part four of the DfE statutory guidance Keeping Children Safe i
Education and the Cumbniar Safeguarding Childrers Partnership (CSCP) Core procedures:.

The school encourages close links with parents and the community.  We believe that pupils benefit when the
relationship between, home ands school ts o positime one: Most parents: and, others wisiting our school are keenv to-
work, with, us and, are: supportive of the schools  Howeners on the rare occasions when o negative attitude towards
the school is expressed; this carv resulty in aggression threatening behariours writtery verbal and/or physical abuse
towa:\d&o/nwmbeNo}UneschooLooﬁmwmhé/

be tolerated. WMMWWWMMWWWwWDﬁSWAL@LM&M
schools' - Tackling abuse, threats and, violence towards members of the school, community and, DfE non- statiutory
te displayed inv the school reception area

Our school, expects and, requires staff to- behame professionally irv these difficull situations, and, to- attempt to defuse
and, abuse;, and, the righl irv arv extreme case, of appropriate self-defence.

We expect parents and, other visitors to- behare inv o reasonable way towards other members of the school community,

tolerated, towards any member of the school, community, Thwwnotmexhaumehstbubseek&topmwdﬂ

e Shouting, either irv persony or oaer the telephone

®  Speaking v arv aggressinve/threatening tone

Physical, intimidatior e.g., standing very close to- her/him

The use of aggressive hand, gestures/exaggerated, mosvements

Physical, threats

Shaking or holding @ fist towards another persory

Swearing/

Pushing,

Hitting, eg. slapping, punching, or- kicking

Spitting

o Al types of sexual violence and sexual harassment; as outlined aboe

e  Sending inappropriate or abusive e-mails to- school staff or to- the generals school e~mail; address
staff/volunteers on o social, networking, site

e Breaking the schools secunity procedures

Unacceptable behariour may results iy the Police being informed, of the incident.

When o parent; or member of the public behares inv anv unacceptable way during o telephone corwensation staff at

the: school hawe the rights to terminate the calli The incident will, be reported, by staff to the: Senior Management,

Teamu The school reserves the right to- take any necessary actions to ensure that membenrs of the school, community

the school site, and/or contact the Police.
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When any parent; or wisitor behares inv arv unacceptable way i person towards a member of the school staff o
member of the Senior Management, Team wills seek to resolve the situation throughs discussions and mediation.  If
neoeseorg;ﬂwsdwobsoomplmnt&p:ocedmshouldb&}oﬂowed Where all, procedures hanve been exhausted, and,
aggression or intimidation continues; or where there s arv extreme ach of wiolence, the discussion will be terminated,
and, the uisitor willl be: asked to- leare the school, immediately, Itwalsoam%%ﬁenwundenSeohom547q‘ﬁﬂib
Educations Act: 1997 for any, persory (including a parent) to- cause as nuisance or disturbance orv school premises: The
Pmmmm@%wTMW@nwmmmM%@Mmewm
Prior to- o bary being imposed; the following steps will, be takeru
° D@m&n@mﬂww@o&%mdmﬁﬂwu@md@mwwmmmmwmﬂﬁmwmmﬂm
if o similar incident; occurs; the individual concerned, will, be banned, (femporarily, or permanently) from the school
px\emise&
° Immmm%MM%WwWMW%wWMWW
° Exh\unemdmwtsmlbre&Jmepﬂmaw\tbmwbﬁmg/en}omdmm@dm&h* The/mdlmdual/wdbbem}ormed/
° IW%MWWWMWWMWWPMWWMWMW
proseouhom
Iﬁ arv indirmidual i infimidating, threatening or aggressise towards a member of the, school communitiy aruy interaction
wills be terminated immediately, and the persory will, be: instructed, to- leare the premises.  The school may take further
4
TMMWWWWWWwWwWMWWBWPMm
procedures.
Unacceptable use of technology
We expect parents and other adults within the school communitiy to act responsibly wher using online technologies.
Theexpeotuhm%ﬁpm\enb&l&sei}oubompag@a. Fm‘lw\efnoomphézwiﬂvﬂwseexpedahnn&wﬂd:nesulbmpm\mf&
reported to the Police.

Acceptable Use Agreements exist for pupils; staff and, gosernors of the school and, form part; of our Online Safety
Policy and, procedures.
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