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POLICY STATEMENT

1.

D |:. .|.

Fonﬂwpuppose&qpﬂuspohpgzand;pmoedwe&@&uld Wp@wmpwhwmwwwa&@‘d\dd) or
‘pupll and they are normally under 18 years of age.

Whene;ver\ﬂwterwupm\ent ts used, this includes any persorn with, parentals authonity oser the child, concerned, eg,,

Wherewer the tenm ‘Head teacher is used, this also refers to any Manager with the equivalent; responsibility for
childreru

Introduction

Imﬂwﬂndowmmb'Be}onuDWdeol&-AWMWW&MWS@&QWDWMEW
(DfE) hane set oub the legal, powers and, duties that: goserny behanviour and, attendance inv schools and explains how
Legislation requires thaly every school must hame o Behariour Policy:  Goods behariour in schools is central to- as good,
educations  Managing beharmiour successfully allows us to provide o calmy safe and, supportise erwironment; which
behane appropriately. OwWMMW@MMWMWWW&@W
that: some pupils will need, additional support to reach the expected standard, of behamiour: Where this is required,
wher o pupil is persistently disruptive and, support or sanctions are not deterring mishehamiour, further action may
be needed: Irv serious instances, o pupil may need to- be suspended, or excluded:  This willy howerer; be o last resort,

Where suspension or exclusion is deemed, absolutelyy necessary, wevwleok@ne}@mmfofh@D}Egudonwom
School, suspensions and, permanent exclusions to ensure thals these, interventions are used: appropriately.

Invthe exent of o national Public' Healthy Emergency, there may be situations where additional: measures need, to be
introduced to reduce the risk of Ul healths as as results of the: emergency.  Where this is the case, the Governors may
introduce any Addendumy to- this Policy and, procedures iy order to- properly impose recommended, control measures orv
Sectiony 78 of the Educations Acti 00 requires that the curriculum for o maintained, school must, promote the
spirttualy moral; social and cultural (SMSC), mentali and, physical, development of pupils ab the: school and; of society
whichy v turny prepares pupils ab the school for the opportunities; responsibilities and, expentences of later life.  The
school pays regard to- the: DfE Departmental, adwice for maintained: schools ‘Promoting fundamental, Britishs values as
part of SMSC inv schools.

The Governing Body of o maintained school is responsible for sething general, principles that inform the, Behariour
Policy and, procedures. Gosernors must have a “Statement; of Beharmiour Principles. (DfE - Statutory policies for
schools ands academiy trusts). Detailed, guidance for Gowvernors s available i Behaviour and, discipline v schools:
gm@gwgbiodm Inv turny the Head, teacher must act inv accordance with the Gouvernors Statement of

Behariour Principles and hawe regard, to- anuy guidance provided by the Gouernons on promoting good behariour iy
school: Head, teachers are responsible for deneloping the: Behariour Policy and supporting procedures, based, around,
the Principles required by the Gouverning Body, and, deciding the standard, of behariour expected of pupils ab the
School, leaders hanve as crucial role to- play inv making sure alls staff understand, the behanioural expectations and, the,
importance of maintaining them: We will; actively engage withs pupils; parents and staff orv setting and, maintaining



https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1089687/Behaviour_in_Schools_guidance_July_2022.pdf
https://www.gov.uk/government/publications/school-exclusions-guide-for-parents
https://www.gov.uk/government/publications/promoting-fundamental-british-values-through-smsc
https://www.gov.uk/government/publications/promoting-fundamental-british-values-through-smsc
https://www.gov.uk/government/publications/statutory-policies-for-schools-and-academy-trusts
https://www.gov.uk/government/publications/statutory-policies-for-schools-and-academy-trusts
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/463484/Behaviour_and_discipline_in_schools_guidance_for_governing_bodies.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/463484/Behaviour_and_discipline_in_schools_guidance_for_governing_bodies.pdf
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and functions withiry this Behariour Policy,

must follow the: principles and, guidance outlined, irv the school, Code of Conduch for staff and, other adults: Irv additions
to-this Code of Conduct, all employees engaged to- work under Teachers: Terms and, Conditions of Employment; hare
o statutory obligation to adhere to the Teachers Standards A0l (updated d013 and A0&l) which seb out the
expectation that, all teachers manage behariour effectively to- ensure a good, and, safe educational, erwsironment; and,
requires teachers to-have a clear understanding of the needs of alls pupils.

Pupils deserve to learn inv arv erwironment; that, is calmy safe; supportive ands where they are treated, with dignity. To
achieae this, emery pupil should, be made aware of the school behariour standards, expectations, pastoral; support,
and, consequence processes: Pupils will be: asked, abouts their experience of behamiour and givers the opportunity to
our behamiour expectations aby exery opportunity, additional support will, be made available. Where necessary, extra
This Policy and, procedures should be read, iny conjunction withs the following school, Policies' and, procedures:
Owerarching Safeguarding Statement

Healthy and Safety Policy and, procedures

Online Safety Policy and, procedures

Child, Protection Policy ands procedures

Relationships Educations Relationships and Sex, Education (RSE) and, Healthy Educations Policy and, procedures
Child, onv childs abuse Policy and, procedures

Supporting Pupils withs Medical: Conditions Policy and, Procedures

Single Equality Scheme/Objectires

Special, Educational, Needs Policy/Information Report

Admissions Arrangements

Attendance Policy

Missing Child, procedures

Complaints procedure

Positisve Handling, Support, and Intervention procedures

Code of Conduct for Staff and, other Adults

Risk Assessments (including Behariour Management Plans)

Surveillance: Cameras Procedures (including CCTV) - carv form part of Data Protection Policy

Ethos

Lowea Community School (hereinafter referred to- as the school) is fully, committed to enery child, receining the very
bestedumhomand;toen&umgthaba&pupd&m&hth&n}u&potenw To achieme this, teachers aim to- deliner
outstanding lessons and, the: school rightly has highs expectations of ite pupils: We expect all, members of the school
one another and, to- ensure that the school, ts o positive and, safe place to be

Forthe School to achieve o positive ethos it is essential that all. members of the, school community, work well, alongside
pupils; and parents). Harning o positisve ethos helps to- ensure goods behariour from pupils irv schools Y oung people
learrv by example and, as such, harming high standards of behamiour expectations fromv all; parties inaolved; irv their
Through the promotion of pupils spiritualy moral; socialy and, cultural (SMSC) demelopment; withiny the curriculum, we
will, positirvely promote fundamental British, values:  To- achienve this, we wills

2
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enable pupils to- acquire o broad, general, knowledge of and, respect; for public institutions and, services v England;
the basis o which the law- is made and applied; iy England.

We, ce, that, . . il v maintaining high of 4 de o thab

celebrates success and s not baseds solely on sanctions:  To this end; the school ts committed to- promoting and,

rewarding goods beharmiour.  We are also committed, to o united, approach to managing behamiour v ands outs of

school.

= =

E ]

Aims

each persory is treated, fairly and wellik We are o/ caring community, whose values are built onv mutual trust and,
respect for alli Our school's Behamiour Policy and procedures is therefore designed, to- support the: way, i whichs all,
members of the school carv lime and, works together inv o supportive way: It aims to- promote the overall, wellbeing, of
The Behariour Policy and procedures confirms the school commitment; to:

1 provide o safe and, attractise enwironment where exeryone feels welcome, happy, and secure; free from disruption

1 promotej o culfure of praise and, encouragement; iy whichs all, pupils carv achiere;

q p:w«df/wer\gzpup&wdhapproprwbehgh W@WW@MMWWM@
appmpmﬂidydx&ﬁ@enhabedbomeebea&npup&&mdwdmbn&d&

T create a partnership of support and, effectime communication bebweens home, school; and, the, wider community;

1 provide young people with arv informed, viewr of life ands deselop o strong senses of rights and, wrong, enabling
staff to- demelop and use their own professional; expertise.

The aimv of this Policy and, supporting procedures is to- determine the boundanies of acceptable and, unacceptable

3
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To achiesme this, the school willi

f

=

= =4 —a -

make clear its expectations of good behariour; through assemblies; class/school, councily meetings and, irv published,
documents;

to- prizes ete;

create o zero-tolerance erwironment; against; all instances of bullying or discrimination (boths online and, offline)
provide positive examples for modelling behaviour;
p;omotegnod/ndahms}up&and/@sense%ﬁbdmwgmgﬁoﬂwewmmmhd’

Communication

the schools culture: It helps make behamiour expectations transparent to- all, pupils, parents; and, staff members, and,
provides reassurance that expectations of. and responses to; behamiour are consistent, fair, proportionate, and,
predictable.

We will, publishs the, school, Behaniour Policy and procedures in witing to- parents; staff and pupils ab least once a
year. We will, also publishy the Behaniour Policy orv the school website: along with the Governons' Statement; of
Behaniour Principles.
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PROCEDURES

R .I .|.|.

The commitment, of staff: pupils and, parents s vital in developing as positive whole school ethos.  The expectations
Our school, leaders hame o crucial role to plaiy iy making sure alls staff understand, the: beharioural, expectations ands
implementation of this Behariour Policy

Staff and, other adults also hame an important; role iy demeloping o calm and safe enwironment for pupils and,
school, approach to- behamiour by teaching and modelling expected behariour and positise relationships so-that: pupils
cary see examples of good habits and, are confident to- ask for help when needed:

Al staff and, other adults wills communicate the: school expectations, routines, values and standards both, explicitly
throughy teaching behamiour and i emery interaction, withy pupils: Staff should: consider the impact of their owry
behariour on the school culture and hows they carny uphold the school rules and, expectations: Staff hame receined,
clear guidance abouly school expectations of their own conduct aby school, and, this s set; ouly explicitly inv the: school
Staff Code of Conduch

The role of parents s also crucial iny helping us to deselop and maintairy good behaniour. Parents will be

to geb to- know our schools' Behaniour Policy ands where possible, take part inv the lify of the school and its culture
Parents wills also be encouraged, to- reinforce the Policy ab home as appropriate: Where o parent; has o concern abouts
management; of behariours they are adaised to- raise this directly with the Head, teacher or other Senior Leader whilst

continuing to- works iy partnership withs us:  Where appropriate, we will irwolve and, include parents inv any pastoral,
work following mishehariour.

What pupils carv expect froms staff
Pupils may expect staff and, other adults in the school, to:

create as positive; safe enwironment in which bullying, physical threats or abuse and, intimidation are nob tolerated;

dumateonwnh&hmnd&whﬁvwwus&whm

use o range of non-verbal ands verbal cues to encourage good, behaviour and, limity inappropriate behariours
set high expectations; dwboundammdmegda@agx%dmmmdbdwammn@xp&dahon&

use rewards and; where necessary, sanctions consistently;

What stoff can expect from pupils
Staff may expect pupils to:

= =4 -4 -8 8 _8_9_98_4a_29._29._24._-29._-2._-12-
Q
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listerv attentively to- the teacher who wills explairy the lesson, what yow are going to- do, why and, how

user appropriate language:

lead, by example creating a good, role model for younger pupils inv the school;

use ICT WWWMMOWSWPWMMW
mw@tm&mm&hmm&mgwwmwmmm@ngm%m%ﬁmw
be arv ambassador for the school

What staff can expect from their colleagues
Staff may expect colleagues and, other adults i the school, to:

= =4 -4 —a A -8 9

offer- support when, appropriate;

be amare of eachs other's job remit; and, respect; its' boundaries;

use: ICT appropriately and i accordance withs the schools Online Safety Policy ands procedures and, staff
Acceptable Use Agreement;

Social, Network sites;

Lrv’dr\,eschool;w{nnwmb?y

What stoff carnv expect from parents
Staff and, other adults irnv the school may expect; parents to:

1
1
1

= =

= =

b&mmeneyspon&bigwhdstomsd\oobpxﬂnm
ensure thal their child, arrirves ati school on time;
ensure that their child is dressed, appropriately, inv school, uniformy with, any necessary equipment; e.g., PE kit;
absence or lateness;
encourage their child to- achieve their very best in school;
2
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support their child's homework and, other home-based learming activities:
WWM%WMWWWWHMWWQMMW aggressive orthreatening

= =4 -8 -8 a8 8 9

bl WMWMWMWWWW@WW@@WWWNW
schooli This includes the use of e-cigareltes and vaping;
Uﬁesdﬁoobmbodmmpub@

1 recognise the need, for security and not create online, media “orv behalf” of the, school without the Head, teacher's
express permission:

What parents carv expect froms staff and other adults v the, school,

Parents may, expect staff and, other adults working irv the school to:

q encourage your child, to- always do- their best;

T discuss your childs actions withs themy give o warning and, ensure that: your child, knows whab the, penalty, will
be should they continue to- mishehame. Al penalties will be carried, out;

provide a balanced curniculurm to- meet the needs of eachs child;

leb you know if there are: any, concerns about; a child's work, attendance, or behariours

support the child's homework and, other home-hased, learning activities.

The school behamiour curriculumy

Positise behariour reflects the values and ethos of the school, readiness to learry ands respect for others. It s
will be taught: to- all, pupils so- that they understand whaty behariour s expected and: encouraged, and, what s
unacceptable or prohibited. Al staff and other adults are expected to positirely reinforce when expectations are mets
andn@oessaxy&osuppo&ﬂwewholeschool;wh&;m

Our behariour curriculums defines the expected behanviours i school, rather than only o list of unacceptable or
prohibited, behariours and is outlined, inv our expectations of each member of the school community described, iny
section |. above, Our behariour curriculum represents the key habits and, routines required; irv schools

Routines will: be: used, to teach, and, reinforce the behariours expected: of all: pupils: Repeated, practices promote the

Celebnah‘ngs&m&

E ]

= =

= =4 —a -8
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Ab our school, we regulanly celebrate the success of all, pupils v a variety of ways as we recognise that focussing

o positive culbure and, ethos across the schook  The many ways we celebrate success are listed below and, will, be

1 Verbal praise i class

1 Communicating praise to parents vias a phone call or writtery correspondence

1 Whitter praise ins marked, work

1 Sharing and, celebrating success during lesson time - use of circle time for pupils to discuss their own behariour
related concerns

q Allocating positions of responsibility e.g. class monitor-

q Shaﬂng/wwodzbfutmg/succes&m/a&semb&e&

bl CWWWMWMWWMM@me%WMw&WLMWW
kmdn@s&eto
etc

Remvards

1 Planned events for 1000 beads received, for eachs house

q Smempiwwmmmqﬁm%&g,/oo%mmmmmgmmw
|  Postcards home

1 End of year visits or special event e.g., disco; party et

R@spondng;bommbdmmoun

Alﬂwmghfhx&schoobmmfo}ow& po&h»e&fhu@mun}o@nabdgom&on&whmam@o}pupﬂ&l@

Inv suchs circumstances; staff should, respond, predictably, promptly and, assertively, in accordance withs this Behariour
staff and, to restore as calmv enwironment. It is important for staff across the school to respond, iy o consistent, fair
memm%wm@mMmWW@mmm
WMW@WWWW@SEND%WWW mdudmgang;notpxwouslg
identified) , has beerv subject to- criminal, exploitation, or s experiencing significant; challenges at home.

We want pupils to take responsibility for their behaviour and wills encourage pupils to- do- this through restoratie
howeuer\r\eplawconwm Atwnschoohweknowthabwn&stmw*l&%ww(ﬁwpupd&toundﬂstandwhab
te expected, of them and, to- anoid mixed messages: It s vital that children learn eanly orv irv life that there are always
childreny who may hamve an Education, Healths and Care Plany will. hae a personalised plary that alls staff will, be,
This plarn, will: be based, onv Persons Centred, Planning: This plary wills bes formulated, iy conjunctions with, parents and,
any other appropriate agencies who may be inwolved, with the pupili  If mishehaviour is displayed by o pupil o
consequence will thens be giverw The stage of the consequence will depend, onv the extremity of the mishehariour:
Behwwrmvwmdmmus@%wn}mww&hmpﬂswmbehwwwmmpmbbmdwdmhw
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Taking disciplinary action and, prowviding appropriate support are not mutually exclusimve actions: They canv and should,
occur ab the same time if necessary. We will be clear abouls our approach, and, iy whichs categony any, actior falls,
Considerations wills also- be: giverv as to- whether the mishehariour ginmes cause to- suspect thaty ar child s suffering or
likely to- suffers harm:  Where we consider this to be the case, we will follow- the: schools Child, Protection Policy and,
procedures and, staff are adwised to- alert the Designated: Safeguarding Lead, (or deputy) as soon as possible.  They
will, consider if pastoral; supporty arv early help intervention or a referral to- childrervs social care ts appropriate:
Lerrel Onei leading to removal of privilege if behariour continues

Low lewvel disruption i class
Calling out

Consistently off-task

Out of school uniform
Littering

Learel Two: removal of privilege,

Use of inappropriate language
image and values
Lerel Three: leading to internal exclusion or fixed term exclusiory

T Out of control beharsiour

Restorative justice/Reflection on actions

Restorative justice i ar process which restores relationships where there have beeny problems: It s an opportunity
for boths sides to- explainy what: happened, and, to try and; establishy o solutions Where there has beenv arv issue the
indiriduals inmolved will meets withs @ mediator who wills ask them three, mairy questions:

1 What happened?

T Wheo else has beer affected, by this?

The questions hare beery designed, so- that bothy sides hare arv opportunity to- hear the situation from eachs other. It
Restoratinve justice works extremely wells iff there has been o repeated, problem for as pupil ands membenr of staff:  This
t& because i gives them anv opportunity to air their differences; appreciate how the other feels; and move on v o
Meetings are abways held inv o neutral, place withy o mediator who s not irwolved:  The mediator's job is to keep

= =4 -4 48 & 8 -9
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Inv any enent; it ts absolutely crucial to- consider the views of the victim before, embarking on any types of restoratiae
face to face under any circumstances and suchs o situation may be extremely detrimental, to- the, victinus recosery
Sanctions and dA'/sdplA'nam‘y action
TWMWWWWMMWWMMWW@W%M
This means that if o pupil mishehares; breaks o rule: or fails to follow o reasonable instruction, the teacher can apply
o sanction orv thab pupil Sm%mwmabawhmapupd&mws&wobwdmundmt}ww
of amembenr of staff: including on school, visits: This also applies inv certairy circumstances when o pupil's mishehariour
ocums;oubsid@odﬁsdwob-seesex:ﬁom& TMHMWWWW@M@WWWwMMfD
adult, volunteers e.g: parents who hamve volunteered to help onv o school, trip.
Thm@@dm@dﬁ%&nﬁdpmo%&oﬁonmmgmn&wﬂu&m Where possible, and: appropriate, pupils are
issued with, & warmning to- enable them to rectify their behamiour thoughs there are times wher the nature of the
beharmiour does not warrant a warning as it is so- serlous: Th@sohoobuse&o/wid@mngeoa@conseq}wnoe&oﬁonpoon
behamiour which, are, outlined inv more, details belows

Sealdungzscrwwgand(:onﬁsoabm

their document; Searching, Screening and, Confiscation - Adwice for schools:

Head teachers and, staff they authorise have as statutory power to- searchy @ pupils or their possessions where they
hare reasonable grounds to- suspect that the pupil, may hamve a; prohibited, or Ulegal, ttems (listeds belows) or anwy other
The following items are what: are termed, Prohibited or ilegal, Items and their presence on school premises, or if
1 Knives and weapons (Further guidance s anvailable i KAHSC Safety Sertes Gl4 - Kninves, Offensive: Weapons
Controlled drugs

Alcohol

Furemorks

Tobacco and, cigarette papers

Stolerv tems

usedi

School, staff hanve the power to- searchs a/ pupils for any ey if the pupil agrees.  Irv alls cases; staff will; explairy the
reasorv for the search, and, how it will be conducted so- that the pupils agreement; is informed.

Members of staff can use such force as is reasonable giver the circumstances when conducting a searchs for knines
articles that have beerv or could be used, to- commit arv offence or cause harmi Suchy force: cannot be used, to- searchy

Schoobsta&pcams&fz&angsz\oh@ted dl@gaLdﬂmaﬁour\dduN\g@swduTWmalsomamgdﬂmhoww@

= =4 -4 8 -4 8 9


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1091132/Searching__Screening_and_Confiscation_guidance_July_2022.pdf

Version No20
Last Review Datépril 2023

by the school according to the DfE guidance ‘Seanching, Screening and, Confiscations = Adwice for schools.  The law
‘prohibited, or Ulegal; ttems irv schools  Inv certairy circumstances; this may lead to- permanent; exclusion

The Head teacher will; ensure that: o sufficient; number of staff are appropriately trained inv how to lawfully and, safely
search o pupil who- s not co-operating so- that, they fully understand, their rights and the rights of the pupil, who i
being searched.

Alcohol wills be disposed, of. Under no- circumstances will alcohol bes returned, to- the, pupili - Tobacco; cigarette papers
Where, as membenr of staff finds stoler items, these must be delismered, to the Police as soon as reasonably practicable.
dispose of b if returning themv to their owner s not practicable:  In determining whether there s a good, reasor to

W  the value of the item - i would, nob be reasonable or desirable to- inmolve the Police iy dealing with low value
wvaluable;

W  whether the item is banned, by the school;

Any weapons or items whichs are evidence of a suspected offence will be passed, to- the Police as soon as possible:

The following are items which are banned, by the school under the school rules: Mobile phones used, irv class

T Digital medic devices or similar used inv class

T Jewellery nob inv accordance withs the School Uniformy Policy,

1 Lighters or matches

Pupils wearing aniy accessories or jewellery which do- not follows the: School, Uniform Policy can expec to- have these

day. Where o pupil repeatedly flouts the rules, they may be asked to- hand, irv items abs the: beginning of eachs day to-

T We are nob required to hare formal, writter consent; from the pupil for this sort of searchs - it s enough for the

1 It s dear v our Behariour Policy and procedures and; ins communications to- parents and pupils what, items are,
banned:

bl Inﬁaxmibenoaﬁstq{%ﬁwspexi& Wm@meddﬂmwwmpommwmm%wwm
pkmwhmenta&setoubwﬂﬁﬂBe}waunPobwand,pxooedum

A pupl refusing to- co-operate with, suchy o searchs raises the same kind, of issues as where a pupll refuses to- stop

any other unacceptable behariour whery instructed by o member of staff - v suchs circumstances, we carv apply arv

appropriate disciplinany sanction irv line with our Behaniour Policy and, procedures:

Electronic desmices/Mobile Phones
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and, abuse, and, carv be: o detriment to- learning:  Our rules onv the uses of mobile phones are as follows:

q Moﬁbpiwmwd&&owbam&mmagw/hk@phofo&wdua&smmm are nob permitted, on school
If pupils need to bring them for an affer school, activity suchs as sleeping over atr a friends house; they must be
hmmdﬁdfo%feach@mdk@pbW@mlowhomunhLﬂwmd}o;ﬂwsdwobdwy

harmboanothﬁr\per\somTFu&mdudﬂ& bubwnothnutedﬂm mdeoenbunag;e&qﬁduldr@mpomogpaphy abusire
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If the member of staff conducting the searchs suspects they may find arv indecent image of o child, (sometimes knowy
a child and/or video; the member of staff will, confiscate the desice; avoid looking ab the desice and, refer the incident,
to-the DSL (or deputy). Reference will, be made to the schools Child, Protection Procedures and, DfE statutory guidance

K@Q@C}uldmg@weduwhm

The UK Council for Internel Safety also prowides the following guidance to- support school staff and DSLs: Sharing
WMWWW@W@Q@M@@MWM%Q@Q@QQ

If a member of staff finds any image; data or file that they suspect might; constitute as specified: offence; ther they
must be delimered, to- the Police as soon as is reasonably practicable: In exceptional circumstances membens of staff
may dispose of the image or data if there is a good, reason to- do- so. Inv determining as ‘good, reasory to- examine or
erase the data or files, the: member of staff and/or DSL must refer to- the DfE adwice for schools on Searching,
Screening and, Confiscation

Removal fromv class

Where a pupil, fails to respond, to- repeated warnings and, reminders to- improve an aspech of behariour whichs disrupts
the learning of others, they can be removed, from class and, sent to- Senior Manager/Head, of ¥ ear/Head teacher. The
length, of time a pupil may be remosed, from the class will bes explicitly determined by the Head teacher or other
senior leader. Remosal, from the classroony ts different from, circumstances inv whichs o pupils i asked, to- step outside
the classroomy briefly for as cormersation with o staff member and, asked, to- return following this.

Remoxals from the, classroom is' considered to bes o serious sanction and, wills only be used, when necessary and, once
other heharioural, strategies inv the classrooms have been attempled unless the behamiour is so extreme as to- warrant
immediate remosval:  The use of remoral, wills allow for continuation of the pupils education irv a superised setting
and, we will, design o clear process for the reintegration of any pupil in remossal, into- the classroom when, appropriate

1 MWWWWMWWQWWWMMWWQWW
and,

T to dlow the pupil to regairv calm inv o safe space

for non-disciplinary reasons.

T ensure that pupils are newver locked, irv the room of their removal: There may be exceptional situations v which

b is necessany to- physically prevent; o pupils fromy leanving as room inv order to- protect the safetiy of pupils and, staff
from immediate risk; bub this would, be o, safety measure ands not as disciplinary sanction;

1 ensure that the Childrery and, Families Act Q014 the Equality Act 010 and, regulations under those Acts are
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1 f o pupil has o social, workers including, if they hauve o Child, ins Need, plan, os Child Protection plary o are looked-
after, notify their Social, Worker. If the pupil, is lookedi- after; ensure their Personal, Education Plarv is appropriately
WMWMWMVMSMHM

dxsaplum:g/measwe& wemlbwn&dmwhﬁﬂwﬂwsmmwp:opommmwheﬂmew
special considerations relemant, to- its imposition e.g. SEND or other healths conditions.

MWWWW@W@WWM@MWWSENC&WV&WW
any of the protected characteristics and to ensure the remosal, is not haring o disproportionate effect; onvthose sharing
Su;spensiompennanenbe;xdusimand,mﬂnag,ed,move&
The Gouvernment; supports Head teachers inv using exclusion froms school as as sanchion where ity is warranted, buby we
undenstand, this is o last resort. We recognise it is our responsibility as a school to- communicate to pupils, staff, and,
parents our beharmiour expectations and the responsibility of all. individuals working with, pupils to- ensure that no-
exclusion, will, be, initiated, without finst exhausting other strategies or irv the case of o serious incident, o thoroughy
rwestigations  We hare o range of policies and, procedures inv place to- promote good, behamiour and, appropriate
conduct, we take steps to access local support services like Inclusions Support Officers and Early Help Services, and,
The decision to exdudeo;pupiLdeb@’fﬂkfm Lrvfhefoﬂovwng/ circumstances:
q Immponww@mbmohmp@astenbbmohw%ﬁﬂwemotsBehampw

pupll themselmes iy the school
Exdu&omﬁmsdﬁoob@angoﬁomnmube@lasbmort Where exclusion, either fuxed term or permanent; s considered,
appropriate and/or necessary, we willi refer to- our Exclusions Policy and, the DfE guidance Suspension and, Permanent;

A managed move s used to inifiate a process whichs leads to the transfer of o pupil to- another mainstream school
permanently. If o temporary mosve needs to- occur to- improve o pupils behaniours ther off-site direction as described,
v the DfE guidance outlined, above, will be used: Managed, moves wills only occur when it is irv the pupils best
interests.

Responding/foﬂ\obehmﬂouno‘{;pupd&wiﬂvSEND or other health, condiions

We will consistently and, fairly promote highs standards of behariour for all pupils: and, provide additional, support
all: pupils: cany meet; beharioural, expectations:  These adjustments may be temporary, but abways to- support the
mdw&duul;nﬁ,ed&%ﬁth@pup& ng@mmgposiﬁmeandpxmfﬁmemwppomagﬁthmughdmwmgup
a reduction irv incidents of challenging behariour.
Considerations will: be: giverv as to- whether o pupilis SEND has contributed, to- the: misbeharmiour and; if so; whether it
the Equality Act 2010.
We will, also- consider whether any reasonable adjustments need, to- be made to the: sanction v response to any
wppo{\tt&needed
We are, howener, mindful that not all pupils requiring support with behanviour will, hanve identified, special, educational,
needs; other health, conditions or disabilities: Childrer experiencing a mental health, problemy or ab risks of deaeloping
one; carv have arv effect onv o child's behaniour as carv instances of adwersity and traumas experienced, by childrery
We will engage withs other agencies and, where necessary, make links to-the whole school, approach to- mental health
and, wellbeing as set out inv the DfE guidance ons Mental, health, and, behaviour inv schools.
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Pupil, support

We aim to support alll our pupils to- ensure that: emeny child, succeeds during their time ab the schooli Where i

becomes clear that a child is haring on-going difficulties iy managing their behariour, there are o wide range of

1 Targeted discussion with the pupils including explaining whab they did, wrong, the impact of their actions, how

Increased, communication bebween home and, school (call to- Virtual, School Head, for looked, after children).

Referral to- the school, counsellor or SEND Specialist

Inguinies into- circumstances outside of school including at: home, conducted, by the DSL or deputy.

Small, group works or I: support iy self-esteem, emotional literacy, anger management, nurture group sessions

ebe,

1 Additional literacy or numeracy support where this is identified as o barrier to learing and, impacts onv the
child’s behamiour.

T Alternatise curniculum provision

T Reduced timetable.

T Referral to outside agencies such as Educational Psychologist, Mental, Health Worker, Behariour Specialists et

Aﬁendﬂnoeand;punduulihé:

The school i required by lawe to keep o record, of pupil; attendance.  Irv arv emergency, such as a fire, it s essential
that we have anv accurate record, of who s iy schooli  Good, altendance ands punctuality are essential for good,
learning: They are also essential skills for later life. Parents of Pupils who- are late: and are recorded as late onv o
For further information, see thes School Attendance Policy and, procedures available to- downloads froms the school
website.

What the lame allows

extent as s reasonable: In the main, sanctions will be imposed, inv response to- non-criminal, poor behariour and,
bullying which occurs off the school, premises or online and, whichs is either witnessed by o staff member or reported,
to- the, school; wills be iy line, withs this Behariour Policy taking indisidual circumstances into- account:

, U

whery taking part inv any school-organised, or school-related activity;

whery v some other way identifiable as o pupil; ab the school

that poses a threab to- ancther pupil; or

The decision to sanction a pupil wills be: laful, where it is made o the school premises or elsewhere aby o time when
the pupil ts under the: control or charge of o member of school, staff.

Oub of school behamviour

we expect the following;

sudwa&wm%expﬂwnoeonoouegeooupse&
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The same behaniour expectations for pupils on the school premises apply to off-site: behariour:
Sanctions ands dA'su'PJA'nuqy actiorn - oaf}—sit& behamiour
Sanctions may be givers for poor behariour off the, school premises whichs undermines any of the aboue expectations

detention, fuxed term exclusion or i very serious cases; permanent exclusion:  Irv issuing sanctions, the following will
be considered:

)l

1
1
1

The seaeritiy of the mishehariour:

The extent, to- which, the reputation of the school has beerv affected:

The extent to whichs the behariour v questions could hame repercussions for the orderly running of the school
and/or mighty pose: as threal to- ancther pupil; or member of staff (e.g. bullying (irv all, its forms) another pupils or
insulbing a member of staff).

Whether the: mishehariour was whilst the: pupil was on work: expentence; taking part inv o course as part of o
school, programme, participating v a sports ement; (ands v any situation, where the pupll s acting as arv
future,

The use of reasonable force

There are circumstances whenv i ts appropriate for
not require parental, consent; to- use force onv o pupik

iﬁfﬂuﬁem&oﬂoﬁaﬁfo@dﬂ&m Schools do
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