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POLICY STATEMENT
Defini

Fonﬂwpwpose&qpﬂuspolmy;and/procedwe&@dﬂd MWWWWL&WMO&@‘M or
‘pupll and they are normally under 18 years of age.
Whﬂwth&bermpom is used, this includes anwy person with, parental, authonity, over the child concerned, eigs,

Wherewer the term 'Head teacher’ is used, this also- refers to- anwy Manager with the equivalent; responsibilitiy for
children

Introduction

In their document; Behanviour iy Schools - Adwice for head teachers and, school, staff, the Department, for
Education (DfE) have set oub the legal, powers and, duties that governs behariour and attendance inv schools and,
explains how they apply to teachers, governing bodies, pupils, and, parents.

Legislation requires that: every school must hare o Behaniour Policy:  Good behariour iny schools i central to- o
good education: Managing behanviour successfully allows us to- proside a calmy safe ands supportise erwironment,
behame appropriately, Our pupils wills be taught explicitly what good: behamiour looks like althoughs i is recognised,
that: some pupils: wills need, additional support to- reachs the: expected standard, of behariour. Where this is required,
whery o pupll is persistently disruptise ands support or sanctions are not deterring misbehariours further actior, may
be needed. In serious instances, a pupilb may need to- be suspended, or excluded:  This willi howener, be o last
resort, Where suspension or exclusion s deemed, absolutely necessary, we wills make reference to-the DfE guidance
orv School suspensions ands permanenty exclusions to- ensure that these interventions are used, appropriately. The
school, also- has @ Suspension and, permanent; exclusion Policy and, procedures to- whichs reference will, be made
where necessany.

In the event of o national Public Healthy Emergency, there: may be situations where: additional measures need to be
introduced to reduce the risk of UL healthy as as results of the emergency. Where this is the case; the: Gosernors may
introduce arv Addendum to- this Policy and, procedures in order to- propenly, impose recommended, control measures
Sectiory 78 of the Educations Act 003 requires that the curriculum for a maintained: school, must promote the
spirittualy moral; social, and, cultural, (SMSC), mentals and, physical; desselopments of pupils ab the, school, and, of society
whichy inv turny prepares pupils ab the school, for the opportunities; responsibilities and expentences of later life: The
school pays regard, to- the: DfE Departmental adwice for maintained schools ‘Promoting fundamental, Britishy values
as part of SMSC in schools.

[TMGwB@%QW@MwW&MMWWM the Behamiour
Policyy and, Gowvernors must have a ‘Statement, of Behaniour Principles. ( Dﬁ-%

). DMWMGW@WWBWW@@Q;@WMQAW
for governing bodies: Ir turry the Head teacher must ach in accordance withs the Governors Statement of
Behariour Principles and, have regard, to- any guidance provided, by the: Gosernors on promoting goods behamiour irv
school: Head, teachers are responsible for deseloping the Behamiour Policy ands supporting procedures, based, around,
the: Principles required by the Goserning Body, and, deciding the standard, of behamiour expected, of pupils at the
School, leaders have as crucial role to- play, inv making sure all, staff understand the beharioural; expectations and, the
importance of maintaining them: We wills actively engage with pupils;, parents and, staff onv sething and maintaining

1
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volunteers must follow the principles and, guidance outlined, irv the school, Coder of Conduct for staff and, other
adults:  Inv addition to- this Code of Conduct; all, employees engaged, to- works under Teachers Terms and, Conditions
of Employment; hae o, statitory obligation to- adhere to- the Teachers Standards A0II (updated, 2013 and, A0 I)
whichy sel out the expectation thab all teachers manage behamiour effectively to- ensure a good and, safe educational
enwironment; and, requires teachers to- have a clear understanding of the needs of alls pupils.

Pupils deserve to learr in arv erwironment that ts calmy safe; supportive and, where they are treated withs dignity, To-
achienve this, exery pupll should be made amware of the school, behaviour standards, expectations, pastoral support,
MWWPWMMMM%W@WM%MMWWWww
of the Behamiour Policy. Where the behariour of pupils s deterionrating or becoming problematic, as well, as
reinforcing our behariour expectations ab every opportunity, additional support will, be made arailable irnv the form
of re~induction of rules, routines and, expected standards of behariour. Where necessary, extras support; and,

This Policy and, procedures should be read, iny conjunction withs the following school, Policies' and, procedures:
Owerarching Safeguarding Statement

Health, and, Safety Policy and, procedures

Online Safety Policy and, procedures

Child, Protection Policy and, procedures

Relationships Educations Relationships and Sex, Education (RSE) and, Healthy Educations Policy and, procedures
Child, on childs abuse Policy and, procedures

Supporting Pupils with, Medical Conditions Policy and, Procedures

Equality Policy and, Procedures/Objectives

Special, Educational, Needs Policy/Information Report

Admissions Arrangements

Attendance Policy

SUBPEI\SW\&&EXK‘JMWVPW&PPOO@C[W%

Missing Child, procedures

Complaints procedure

Positisve Handling, Support, and Intervention procedures

Code of Conduch for Staff and, other Adults

Risk Assessments (including Behariour Management, Plans)

Surveillance: Cameras Procedures (including CCTV) - carv form part of Data Protection Policy

Ethos

Lowea Community School (hereinafter referred to- as the school) is fully committed, to exery child, receiving the
very best education and to ensuring that all pupils reach their full potential:  To achiese this; teachers aim to-
de&mehoutstandmgzﬁesson&and/thesohoobmghﬂg/w&fug}v xpectailon&qﬁtt&pupd& Weexpeotaﬂ/rrwmber\&qf
show respect for one another and to ensure that the school is a positive and safe place to be.

For the School to- achieve a positine ethos it is essential that all members of the school community work well
the school; pupils; and parents). Hanving a positive ethos helps to- ensure good, behariour from pupils irv school:

2


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/1040274/Teachers__Standards_Dec_2021.pdf

Version No: 7
Last Review Date: October 2025

Young people learr by example and as such, haring high standards of behamviour expectations from all parties

irwolved i their education will create adults with similarly high behasiour standards:

Through the promotion of pupils’ spiritual; moral; social; and cultural (SMSC) denvelopment; within the curviculum;

we will, positively promote fundamental British values:  To- achiese this, we will:

. Wmﬂ&bw@abmdg@n&d%w&dg@qudmp@bﬂw&om%@mmdww
for the basis on which the law is made and applied, in England,

We recognise that: consistency, is crucial, ins maintaining highs standards of behamviour alongside a culture that

celebrates success and is not based solely on sanctions:  To- this end; the school is committed to- promoting and,

rewarding good, behariour: We are also committed to- a united approach to- managing behasiour inv and, out of

school,

We accept that adwverse behamiours can and, oftery do- result froms safeguarding issues which are external, to- the

school, such, as abuse, neglect and exploitation therefore school staff will not make assumptions about behasiour
without first: exploring any contextual reasons for the behariour; particularly where this may be out of character:

Aims

that each person is treated fairly and well.  We are a caring community, whose values are built on mutual trust
and respect for all:  Our schools Behamviour Policy and, procedures is therefore designed to- support the way irnv
which all. members of the school car live and work together ins o supportive way. It aims to- promote the overall
The Behariour Policy and procedures confirms the school, commitment to:

[ormq,ﬁhamssmeni}

. Mww@m%mandenooumgemmtwwh@a&pupd&mam

®  provide exery pupil with appropriate high-quality teaching through a broad and, balanced, curriculum which is
appropriately differentiated to- meet each pupils individual needs;

®  help all adults who work with pupils in the school to recognise: and understand that safeguarding incidents

3
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aea%@mﬁw%@qfsuppa@ande%wﬁwmmmmﬁmbmmmm&andﬁwmmmm@
school, staff to- dewvelop and use their own professional, expertise.

To achienme this, the school will:

make clear its expectations of good, behariour; through assemblies; class/school, council meetings and, inv
leading to- prizes etc;

create o zero~tolerance enwironment against all, instances of bullying or discriminatior (both online: and, offline)
provide positive examples for modelling behamiour;
promotegoodndat«msfup&andwsense%bdmgmg/toth@commumiy

Communiccation

maintaining the schools culture: It helps make behanviour expectations transparent to- all pupils; parents; and, staff
members, and prosides reassurance thaly expectations of, and responses to; behamiour are consistent, fair;

We will, publishy the, school, Behariour Policy and, procedures inv writing to- parents, staff and, pupils ab least once o
year. We will, also publish the: Behariour Policy on the school, website along with the Gosernons: Statement; of
Behariour Principles:
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PROCEDURES

R .I .|.|.

The commitment, of staff, pupils and, parents is vital i demeloping o positise whole school ethos.  The expectations
Our school, leaders have o crucial role to play i making sure all, staff understand, the beharioural expectations
successful implementation of this Behariour Policy.

Staff and, other adults also have arv important; role iy deareloping as calm and safe enwironment; for pupils and,
whole-school, approachs to- behamiour by teaching and modelling expected behariour and, positine relationships so-
that: pupils car see examples of good habits and, are confident, to- ask for help when needed.

Al staff and, other adults will, communicate the school expectations; routines, valiues and, standards both explicitly
behariour on the school, culture and, how- they, cans uphold, the, school rules: and, expectations: Staff hare receireds
cdlear guidance about; school, expectations of their own conduct abs school, and, this s sets oubs explicitly inv the school,
Staff Code of Conduch

The role of parents is also crucial irv helping us to- deselop and maintairy good behamiour: Parents wills be
encouraged to geb to- know our school's Behaniour Policy and; where possible; take parts inv the lifty of the, school and,
its culture. Parents will also- be encouraged, to- reinforce the Policy, ab home as appropriate: Where as parents has o
What, pupils carv expect froms staff

Pupils may expect staff and; other adults irv the school, to:

® create a positive; safe erwironment; in which bullying, physical threats or abuse and, infimidation are nob
tolerated;

encourage all pupils to- contribute to- the works inv hand;

hamea/welLOf\garuﬁedr\oom

use as range of non-verbal and, verbal cues to- encourage good behanviour and, limits inappropriate behaniours
reported to them;

® seb high expectations; clear boundanies and regularly agree classroom and, behariour expectations;

e model the beharmiours you wish to see.

What stoff can expect from pupils
Staff may expect pupils to:
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arrive ab lessons on time;
listery aftentively to- the teacher who will explairs the lesson, what: yow are going to- do;, why and, hows
use appropriate languagei
lxstervtooﬂws,tdﬁa&and,work;co-opemhmdy
lead by example creating a good, role model, for younger pupils ir the school;
use ICT v accordance withs school Online Safety Policy and procedures;
report to- a teacher or other adulb any bullying behariour by others including bullying with, the use of
be any ambassador for the schools

What staff can expect from their colleagues

Staff may expect colleagues and, other adults irv the school to:

use ICT appropriately, and in accordance with the schools Online Safety Policy and, procedures and, staff
Acceptable Use Agreement;
Social, Network sites;

w’dne;school;commumng

What staff can expect from parents
Staff and, other adults irv the school may expect parents to:

behouempon&blg/w}ulstomsdwobpremm

ensure thab their child, arrinmes ab school orv time;
2
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ensure that their child is dressed, appropriately, inv school uniformy with, any necessary equipment e.g., PE kit;
absence or lateness;

encourage their child to- achieme their very best irv school;

support their child's homework and, other home-based learming activities;

discuss any issues of concerry with the class teacher or Head teacher inv o calms ands non-aggressime or

refrairv from smoking or the school, premises or around, entrances/exits, especially abr busy times before and,
after school:  This includes the use of e-cigarettes and, vaping;

premises;

recogmsefheneed:}o&swmbé/and/nct@eabeonlmnwdm ‘orv behalf” of the school, without the: Head, teacher's

expx\es&pexmis&om

What parents can expect from staff and other adults v the school
Parents may expect staff and, other adults working in the, school to:

treats all, adults and, others with dignity, kindness and, respect}

encourage your child, to- abways do-their best;

discuss your child's actions with them, give a warning and ensure that, your child, knows what the penalty, will
be should they continue to- misheharme. Al penalties will, be: carried, out;

provide o balanced, curriculuny to- meets the needs of each child;

let yow know if there are: anyy concerns about: o child's weorks alttendance; or behamiours

support the child's homework and, other home-hased, learming activities.

The school behamiour curriculum,

Positixe behariour reflects the valiues and, ethos of the school, readiness to learny and, respect for others. It is
will, be taught, to- all, pupils so- thab they, understand, what behanviour is expected and encouraged and: whab i
unacceptable or prohibited: Al staff and other adults are expected, to- positimely reinforce when e; ' are

3
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Our beharmiour curriculum defines the expecteds behariours iny schooly rather than, only o list of unacceptable or
prohibited, behariours and, is outlined, inv our expectations of eachs member of the school community described, iy
section |. above: Our behamiour curriculum represents the key habits and routines required; irv schools
Routines will be used, to teachs and, reinforce the behaniours expected, of all pupils. Repeated practices promote the
Cdebl\ahng,s«m&
At our school, we regularly celebrate the success of all, pupils irv a vaniety of ways as we recognise thals focussing
ony success and, positisely reinforcing the behamiour which reflects the ualiues of the school, is essential, i
demeloping a positive culbure and ethos across the schooli The many, ways we celebrate success are listed below
e Verbal praise ir class
e Communicating praise to- parents wia o phone call, or writtens correspondence
o Whitterv praise iy marked, work
®  Sharing and, celebrating success during lessorn time - use of circle time for pupils to- discuss their owry
behamiour related concerns
Allocating positions of responsibility e.g. class monitor-
e Sharing and celebrating success in assemblies
o Centificates inv assemblies which are awarded for a wide range of reasons such as exceptional, work
®  Head teacher's award or certificate for outstanding achievement; progress; improvement; representing the school

etc

Remvards

®  Planned events for 1000 beads receined for each house

o State examples for the awarding of menits e.g., 100% attendance each week; wearing correct uniform; bringing
o Postcards home

®  Rewards for most improved pupils irv specific subjects

® [£nd of year visits or special event eg., disco; party et

Respondxng/fomwbehmwun

Althoughy this school, aims to- focus onv positives; there are: unfortunately, occasions whery a minority of pupils let

Inv such circumstances; SigPishould, respond, predictably, promptly and, assertively, inv accordance with this

of pupils and, staff and, to restore as calm erwironment: It is important for staff across the school to respond, inv o
addressed:  Where appropriate; staff will take: account of any, contributing factors that; are identified, after a
behariour incident has occurred: for example; if the pupil has suffered berearement, experienced abuse or neglect,
has mental health, needs, has been subject to- bullying, has needs including SEND or other health condition
(including any not presiously identified) , has beerv subject to- criminal, exploitationy or s expentencing significant
challenges at; home.

To achiere these aims, o response to- behanviour may have various purposes:  These include:

°o . deterrence: sanctions carv oftery be effectire deterrents for o specific pupil or s general, deterrent; for alls
pupils ab the school



Version No: 23
Last Review Date: November 2024

o . protectioni keeping pupils safe is a legal, duty of all staffe A protective measure irv response to
WWM@W&W@WM@Mwb@MWWW@

°o . umprovement; to support pupils to- understand, and, meet the: behaniour expectations of the school, and,
We want, pupils to take responsibility for their behanviour and, will, encourage pupils to- do- this throughy restoratine
howerer; replace consequences. At our school, we know that; consistency, s essential for pupils to- understand what
ie expected of them and to- avoid mixeds messages. It s vital that childrer learn early oy i Ufe that there are
children, who may hase an Education, Health, and, Care, Plan, will have as personalised, plar that all staff will be
MTMWMMMMPMCMPMTMWMMMWWWW
@WmMMWTMW%WWWmWMWeWo}WW
Behariour recoeny prachices are used, to- reinforce withs pupils that: certain behariour is unacceptable and to- deter
a pupil from repeating the same behaniour.

Taking disciplinary actions and, prosiding appropriate support are not mutually exclusive actions: They carv and,
should, occur ab the same time if necessary: We will be clear about, our approachs and, in whichs category any, ackion
falls, ensuring that the action, complies withs the lamwe relating to- eachs category,

Considerations will also- be givery as to- whether the mishehariour ginves cause to suspect thaby as child, is suffering, or
likely to- suffers harm:  Where we consider this to be the case; we will, follow the, schools' Child, Protection Policy
They will, consider iff pastoral; support; arv early help intervention or o referrals to- childrervs social care i
appropriate

Learel Onei leading to removal, of privilege if behariour continues

Lowe leasel disruption in class
Calling out

Consistently off-task

Out of school uniform
Littering

Learel Two: removal of privilege,

Use of inappropriate language
Leel Three: leading to internal exclusion or fixed term exclusiory

e Oub of control behariour
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Resfonohuewshce/Reﬂeohmmadlon&
R%torahwwhwwwwc%&whdwmfomnduhmwhp&wmﬂmhmbmpm&m& Itwmoppommhd/

for bothy sides to- explain what: happened, and, to try and, establishy as solution:  Whenre there has been arv issue the
individuals irmolved wills meet with, o mediator who- wills asks them three mainy questions:

o Whabhoppenadf?

° Whodwho&bwua}}@ct@dbgﬂ’u&f?

° Whabmbedon@fopxwwmbﬂwhappemngagmrﬁ

The guestions harve beer designed so that: both sides hare an opportunitiy to- hear the situation from eachs other: It
actions and, make them aware of the impach they are haring onv others. Itl&olsovwhdp}ul/toh@apﬂfwoﬂw@

RWWM&eWM%MWWQWMMmMQWMW#W This
s because it gives them anv opportunitiy to- air their differences, appreciate how- the other feels, and move onv v o
Meetings are always held inv o neutral, place with, & mediator who- is not irwolied. Thbm;edmtoﬂs;(job,l&bokeep

decide for themselmes why their behaviour was inappropriate and how it mighty hae affected, others irv the school
Pupbmgmmﬂgmwwmm%mnmhwmwmwmmw@b@

Inv any enent; it is absolutely crucial to- consider the wiews of the victimv before embarking onv any type of
perpetrator face to face under any circumstances and, suchs as situations may be extremely detrimental to- the: victinvs
recoveny.

S |. ondl |. 2 |. |.

Teachers can sanction pupils whose conduct falls below the standard, whichs could, reasonably expected; of them
This means that if o pupil, misbehares; breaks as rule or fails to- follow- as reasonable instruction, the teacher carv
apply o sanction on that pupili - Staff can issue sanctions at any time pupils are inv school o elsewhere under the
charge of a member of staff; including on school wisits:  This also- applies irv certairy circumstances when o pupils
misbeharmiour occurs outside of school - see sectiory 8. The Head teacher has the authority to- extend the powenr to
mwmmagmwmmwh@mwmm

There is @ clearly defined, process for issuing sanchions in this school: Where possible, and, appropriate; pupils are
tssued with, o warning to- enable them, to- rectify their behariour thoughs there are times when the nature, of the
beharmiour does not warrant a waming as i is so- sertous:  The school, uses o wide range of consequences for poor
behariour whichs are outlined, inv more details below

This school has o system inv place to- ensure relesant; members of leadership and, pastoral staff are: avware of any,
behariour reflects o suddery change fromv previous patterns of behariour

Searching. screening and, Confiscation

irv their document; Searching, Screening and, Confiscation = Adwice for schools:

6
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Head teachers and, staff they authonise hamve o statutory power to- searchs as pupils or their possessions where they,

hare reasonable grounds to suspect that the pupil maiy hase o prohibited or Ulegal, ttems (listed, below) or any,

staff unless they are accompanied by a parent; or appropriate adult designated, by the Head, teacher:

The following items are what, are termed, Prohibited; or illegal: Ttems and, their presence on school, premises; or if

e Knives and weapons (Further guidance s amvailable i KAHSC Saofety Sentes Gl4- = Knines, Offensive Weapons

e Controlled, drugs

o Alcohol

o Fireworks

e Tobacco and cigarette papers

o  Stolen ttems

®  Any article thab the member of staff (or other authorised, person) reasonably suspects has beeny or is likely to-
be, used:

School, staff hane the powenr to searchy @ pupil for any, e if the pupil agrees: I all cases; staff will; explairs the

reasorv for the search, and, how it will be conducted so- that the pupils agreement; s informed.

Members of staff can use suchs force as s reasonable ginven the circumstances when conducting o searchs for knives

articles that have beerv or could be used, to- commit; anv offence or cause harm Sudm(ﬁor\ceoonnotbeused/fo

SMWWWWmWWMWW@mTwWMMWmW
@WWMW@JDWD}EWSMMSWMCW Admpe/ﬁo(\sd\ool&' The
premises: Thesohoobwdbautomahcallgoonﬁmonggﬁﬂr\e px\oPubAi',edJomllagn.L dmm&and:sto%ha»eﬂn&power\
‘prohibited; or Ulegal; ttems irv schools  Irv certairy circumstances; this may lead to- permanent; exclusion

The Head, teacher will, ensure that: o sufficient; number of staff are: appropriately trained; inv how to- lawfully and,
safely searchs a pupll who- is' not co-operating so- that they fully understand, their rights and the rights of the pupil,
who i being searched

Alpohobw{&bedwposed‘ odC Under no- circumstances w&ll:aloohobbenetum&d:toﬂ’wpup& Tobuow,uganeﬁ@'
sanctions for smoking or vaping near the school and, onv their way to- and, from schools

Where, a member of staff finds stolery items; these must be: delirered, to- the Police as soon as reasonably,

or retairy or dispose of b if returning them to- their owner is nob practicable:  Irv determining whether there is a good,
the seized article.

Inv taking account of the relessant; circumstances, the: member of staff should, consider the following;
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e the value of the item - & would, not be reasonable or desirable to inmolie the Police inv dealing, withs low- walue
waluable;

*  whether the item is banned, by the school;

Am&;wwpomwiiﬂnswdmmw'dmooﬁ@wspwﬁd%mww%bemwwpma&soon/c,&possible/.

The following are items which are banned, by the school under the schools rules: Mobile phones used, irv class
° Dtgmlbmedx@da&ce&or»sxmlm\used;wdus&

o Jewellery nob in accordance with the: School Uniform, Policy,

* Lighters or matches

Pupils wearing any accessories or jewellery which do- nob follow- the: School, Uniform, Policy can expect to- hame
school day: Where a/ pupil repeatedly flouts the: rules; they may be asked to- hand, irv ittems ats the: beginning of eachs

e We are not required to- hare formal, wiittery consents from the pupil, for this sort of search, - it is enoughy for the

e It s dear inv our Behariour Policy and procedures and, iy communications to- parents: and pupils what tlems are,
banned.

. I&@mnb@o&sio&ﬁ&wpw& pupbhas@bmwnedwmwhw/henpossesswmﬂ%gmmstmctﬂw&pup&bo
pumshmenha&seboubwﬂw@BehmwunPobwand:ppocedum

A pupil refusing to- co-operate withs suchs a search raises the same kind, of issues as where o pupil refuses to- stop

any other unacceptable behaviour when instructed by o member of staff - v suchs circumstances, we carv apply anv

appropriate disciplinany sanction irv line withs our Behaniour Policy and, procedures:

funchionality to- mobile phones e.g: smart watches linked to- mobile: phones Electronic devices/Mobile Phones

®  Mobile phones or dewices to access messages / take photos suchs as smart waliches, are not, permitted, onv schools
If pupils need to bring them for an affer school, activity suchs as sleeping over ab a friends house; they must be
handed, to the teacher and, kept iy @) secure location until the: end, of the school, day.

images; data or files onv arv electronic device thab they reasonably suspech are likely to- pub a persory ab risk:

If the member of staff conducting the search suspects they may find, arv indecent; image of a child, (sometimes

image of a child and/or video; the: member of staff will, confiscate the derice; aroids looking ab the device and, refer
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the incident to-the DSL (or deputy). Reference will be: made to the schools Child, Protection Procedures and, DfE
statutory guidance Keeping childrer safe i education.

The UK CWMIWSWMWWMW%WMWWDSL& S@'r_ug/

@@W%WWWmeﬂbMUwWWWQWWMM
must be delivered to the Police as soon as is reasonably practicable:  Iny exceptional circumstances members of
sfm&}mag;dispowo&ﬂwmag@wdamgﬁﬂwewwgoodmwdos&Imd@fﬂmﬂﬂng/@'goodneasorﬁw
examM@onaﬂseU@dnf@Oﬁﬁl@&,fh@membﬁho}sfm&Cand/onDSLmuei}r\e&er\tothe/DtﬁEadAAw(ﬁons&wol&om
Searching, Screening and, Confiscation
Removallfrom/clas&
Where o pupil, fails to respond to repeated, warnings and, reminders to- improse any beharmiour whichs

. The lengths of time o pupil, may, be remosed, fromv the class will bes explicitly determined by the Head,
mmemRmmwmeMme@WW
asked, to- step outside the classroom briefly for o cormersation with o staff member and, asked, to- reburry following
this.
Remoxal, from the, classroom is considered, to be a/ sertous sanctions and, wills only, be used, wherv necessary and, once
other beharioural strategies irv the classrooms hanve beer attempted unless the behamviour s so- extreme as to-
warrant immediate remosals Th@useo}mmbwdbaﬂow}onconﬁnuﬂhomo%ﬂﬂepupiﬂsedumhmm@
supervised seftting and, we wills design o clear process for the reintegration of any pupil iy remosals into- the,

® o enable disruptive pupils to be taker to- s place where education carv be continued iy & managed,
erwironment; and,
* to alow the pupll to regairv calm inv o safe space

®  ensure thab pupils are nenver locked, inv the roomy of their remoual: There may be exceptional situations in whichy
it ls necessary to- physically prevent; o puplls from, learming a roomy inv order to protect the safety of pupils and,
staff fromv immediate risk, bub this would be o safety measure and, not o disciplinary sanction;

e ensure thab the Childrerv and Families Act 014, the Equalityy Act 010 and, regulations under those Acts are

® if apuplhas o social worker; including if they have a Child, inv Need, plary o Child, Protection plary or are
looked - after, notify their Social, Worker.  If the pupils is looked-afters ensure their Personals Education Plary ts
WWMWMWMVWSMHM

WW%MWMWW@WMWMWWW

special considerations relemant, to- its imposition e.g. SEND or other healths conditions.

from additional and alternatise approaches; a:pastomlmeumonw»esﬁgohombgﬂwSENCa or whether specific

Suspension pummmb@xdu&omm\d;pupibnwvmwmb
9
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The Gouvernment, supports Head teachers in using exclusion fromv school as' as sanctions where it s warranted, bub
we understand, this s o last resort. We recognise it is our responsibility as' a school, to- communicate to- pupils,
staff. and, parents our behamiour expectations and the responsibility of all indisiduals working withs pupils to- ensure
thaty no- exclusions will, be initiated, withouts first exhausting other strategies or inv the case of as serious incident; a
thoroughy irwestigation: We hare o range of policies and, procedures irv place to- promote good, behanviour and,
appropriate conduct, we take steps to- access local support services like: Inclusion Support Officers and, Early, Helps
The decision to- suspend, or exclude o pupil fromy school, wills be takery irv the following circumstances:
o . Inv response to- a serious breachs of the school's Behaniour Policy.

or the pupil, themselres ir the school
AW%@WMMMWMW@MWMW@WWW
WMW%MWWPMMMMWWWWWW@Ws
beharmiour: A pupils behamiour outside school carv be considereds grounds for o suspension or permanent; exclusior
-seepo‘mb&bzelovw
Exclusion from school iy any formy wills be a last resort. Whenre exclusions either fuxed term or permanent; is
WWWwwwwwmwSWM@mpwmmm
WD}EWWSWMPWMEWMWMWMWWM
v England, including pupil movement.
In order to ensure a pupils continued, education, we may also consider o managed, move to- another school, or
direction to- arv alternatise off-site provisions Depending orv the individual neds and, circumstances of the pupily
off - site direction into- alternatime prosision carv be full-time or a combination of part-time support irv alternatise
provision and confinued mainstreanmy education:  Further information on suspension and exclusion is amailable iy
our Su&pﬂﬁ&‘om and Exclusior Poljr,g and, procedures which is arailable to- download from the school website.

L4 Reinbeglﬂh'm

We hare o strategy for reintegrating pupils following removals froms the classroom, time spents inv as pupil,
support is needed, to- help the pupils return to- mainstreams education and meet the expected standards of
behamiour:  Further information on reintegration strategies following suspension exclusion or off-site direction
L&OMallublemounSuspen&omand;Exdu&ompolwgand/procedu\e&

R@sponding/fo’dwbehmfimmofmlpd&mﬂbSEND or other healthy conditions

We will, consistently and, fairly promote high standards of behariour for alls pupils and, provide additional; support
where needed to- ensure pupils carv achieme and, learn as well; as possible.
all, pupils carv meel; beharioural, expectations:  These adjustments may be temporary, but abways to- support the
individual needs of the pupil: By planning positive and proactive behaviour support; e.g. throughs drawing up
towards o reduction iy incidents of challenging behariour.
Considerations will be: gineny as to- whether o pupils SEND has contributed, to- the mishehariour and, if so; whether it
orv the Equality Act 2010.
We will also consider whether any reasonable adjustments need, to- be made to the sanction irv response to- any
suppm\tl&need,edx
We are, howener, mindful that not: all; pupils requiring support, withs behariour will, hare identified, special
educational needs, other health, conditions or disabilities: Children, experiencing a mentals health problemy or ab risk
of deneloping one; can hare any effect on a child's behamiour as carv instances of adwersity and, traumas expentenced,
by childrens We will, engage withs other agencies and; where necessary, make links to the whole school, approachs to
mental health, and, wellbeing as sebs out irv the DfE guidance on, Mental healthy and behanmiour i schools:

10
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Pupil, support

We aim to- support all our pupils to- ensure that: exeny child, succeeds during their time at the schooli Where it

becomes clear that a child, is harming on-going difficulties iy managing their behanviours there are o wide range of

e Targeted discussion with the pupil including explaining what they did wrong, the impact of their actions; how

® Increased communication between home and school, (call to- Virtual, School Head, for looked, after children)).

e Individual support plans.

®  Referral to the school counsellor or SEND Specialist

®  Inquiries into circumstances outside of school including abs home; conducted, by the DSL or deputy.

e Small group work or i support iy self-esteem; emotional, literacy, anger management, nurture: group: sessions
ebe,

e Additional literacy or numeracy support where this i identified as o barnier to- learing and impacts orv the
child's behamiour.

e Alternabize curriculum provision

o  Reduced timetable.

®  Referral to outside agencies such as Educational Psychologist, Mental, Health, Workers Behariour Specialists et

A‘ltendﬂnwand;punduahtq

Al our staff and, pupils are amare of the importance of good, attendance and, we set highs expectations for the
attendance and punctuality of all, pupils: Regular attendance is important to- o child's attainment, wellbeing and,
We hame an Attendance Policy and, procedures and, refer to the DfE statutory guidance "Working together to
improse schools attendance, whichs sets out our expectations of pupils and, parents including details of the start and,
of the reasory for any unexpected absence: The Attendance Policy and procedures also- provides details of the

The school is required by lome to keep as record, of pupil, attendance:  Irv anv emergency, suchs as a fire, it i essential
that we have arv accurate records of who is v schooli We also use this information to- monitor attendance so- that
attendance and, punchuality are also essential, skills for later life. Pupils who- are late and, are recorded as late on o
regular basis are pub irv o lunchy time or arv after-school, detention

For further information, see the School Attendance Policy ands procedures amailable to- download, from the school
website.
What the lawe allows
extent as s reasonable.  Irvthe mainy sanctions will be imposed, inv response to- non-criminal poor behamiour and,
bullying which occurs off the school premises or online ands which is either witnessed by o staff member or
W@m%mmwwWMMBmpwwmmmm

A U

wherv taking part inv aniy school- organised, o school-related, actimity;
whery trarelling to or fromy school;

wherv iy somes other way identifiable as o pupil ab the school

that) poses a threat, to- another pupili or

11
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The decision to- sanction o pupils will bes lawful where it is made o the, school, premises or elsewhere aby as time
when the pupil i& under the control, or charge of @ member of school staff.

Oubo}sd’wol;bdm{oun
we expect the following;

plownﬂnbasudma&work;expﬂ\monco@@cowse&
®  good behamiour onv the way to- and from schooli

school;

site

The same behaniour expectations for pupils on the school premises apply to off-site: behariour:

S |. Q[\d, |. . I. l. _oﬁ_siml ' "

expectations and regardless of whether it is arv achiviliy supervised, directly by school staff:  Sanchions may be irv
the formy of detention, fuxed term exclusion or in veny senlous cases; permanent; exclusions  Irv issuing sanctions, the

The seaeritiy of the mishehariour:

The extent, to- which, the reputation of the school has beerv affected.

The extent to- whichs the: behaniour iny question could have repercussions for the orderly running of the school
and/or might; pose as threat, to- another pupils o member of staff (eg., bullying (v all, ite forms) another pupil, or
insulbing a member of staff).

o Whether the mishehanviour was whilst the pupil, was on work, experience, taking part inv o course as part of o
school, programme; participating inv v sports event, (and, irv any situation where the pupils is acting as ary
future

The use of reasonable force

There are circumstances whenv ity is appropriate for staff to- use reasonable force to- safeguard, children:  Schools do
not require parental; consent to- use force onv o pupils The term, reasonable force coers the broad range of actions
used, by staff that: irwolve as degrees of physical, contact to- control or restrain childrens  This cans range fromv guiding
a child, to- safety by the army to- more extreme circumstances suchs as breaking up a fights or where a, young, persory
pupils or blocking o pupils paths or actise physical contact such as leading o pupil, by the army outs of the
classroom: The decision onv whether to- not to- use reasonable force to- control o restrainy as child, s downy to- the
The Gouerning Body have taken account of adwice provided, by the DfE - Use of reasonable force: aduice for head,
teachers, staff and governing bodies and the schools public sector equality duty set: out iy Section 149 of the
Equality Act 010.
Al members of school staff hare o legal, power to use reasonable force.  This power also applies to- people whom
pupils onv as school, organised, visitx

12
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wherv immediately necessanry and, for the, minimunm time necessary to- achiese the desired result and to- preent; a/
o Hing o crimi i ,
®  injuring themselames or others;
whether that behamiour occurs v ar classroon or elsewhere,
Force will nemer be used, as @ punishment.

wmdeﬂthawSEND,mer&aLheolﬂuneed&onoﬂwheoﬁhwndihm MedwaLadmwdeolw@b@

Adtion as a resulb of self-defence or iy anv emergency

to- defend themselames from, attacks providing they do not use o disproportionate degree of force to- do- so Similanly,

irv arv emergency, if for example, a pupil was abs immediate risk of injury or ab the point of inflicting injury on

someone else, any member of staff is entitled to intervene. A volunteer helping in school would, not be expected to

work with, @/ childs who s knowsn to need, physical, restraint as indicated, in their Behariour Management, Plan

Circumstances v which reasonable force mights be used,

e Pupils who refuse to leamve as room wheny instructed, to- do- so- may, be, physically remosed.

e Pupils who hehare inv o way whichs disrupts o schools ement, or o school trips or wisit may be physically

e  Restraint may be used to- prevent a pupll learing o classroomy where allowing, him or her to- do- so- would, risks
their safety or lead to- disruptive behariour: This may also include leading a pupil by the arm, out of o
classroomu

e To prement a pupil from attacking o member of staff or another pupil

° To%@m@m@ww@w@m@b@m@%w@mo}@wm

Powehfouseneasonablejﬁoroewhmsemd\mgmﬂwubconsenb

Inv addition to the general, power to- use reasonable force, the Head, teacher and, authorised, staff carn use suchs force

as i reasonable gimeny the circumstances to- conduch a searchy for ‘prohibited, or ilegal items:  Sees section b-.a

abose,

Unreasonable force

The type of force which, will newer be acceptable irv our school includes':

®  kicking, slapping: or punching;

e [orcing limbs against joints (eq. arm locks);

®  tripping or holding by the hair or ears

Inv additions o panel, of national experts hame identified that; certairy restraint technigues presented, an unacceptable

risk when used, orv children and, young people: The technigues i question are:

e the ‘'seated double embrace which involves o members of staff forcing a persory into- a sitting positions and,
leaning them forward, while a third monitors breathing;

1 Extract from DFEE Circular 10/98 “"Section 500A of the Education Act 1996: The use of force to control or restrain pupils"

13
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e the ‘double basket-hold, which inmolies holding a persorvs arms across their chesti and,
e the nose distraction technigue which involves ar sharp upward, jabr under the, nose:

Staff training

Al members of staff wills receirre training aboub the use of reasonable force appropriate to- their role to- enable them

to- carry outs their responsibilities: This wills include training on any restraint technigues which, must nob be used,

because they are known to present; an unacceptable risk when used, onv childreny and, young people. Som;e;stu&ﬁw{lb

receise additional training o the: appropriate technigues whichs may be used to- physically restrain pupils:  The

training will, be to- arv approved, nationally acceptable leael, and, will be: regularly refreshed.

Beharmiour Man@g;emmb Plans (BMPs)

A pupls withs o knowsn challenging behamiour, @ medical, condition which affects behariour patterns, has special

educational, needs or where there is exidence or suspicion of self-inflicted, harm (Le., is o risk to themselues) may be

the subject of a Behariour Management; Plary This Plary sets outs specific ways irv whichs the behariour is

controlled, whilst orv school, premises and, during any off-site visit: It may also include details onv managing the

pupils beharmiour whilst tranvelling to- school, on organised, home-school, transport.

Irv suchs circumstances, parents will always be made aware of their child's Behariour Management; Plary and, will,

be asked to- contribute to- the content, and, control measures implemented, v anv attempt to- apply, consistency of

sanctions and rewards boths inv school, and, abs home.  Wherener possible and appropriate; the child, concerned, will

also be inwolmed, inv creating the Behamiour Management, Plaru

ImWWWWW%MMW%M%WWW%@MWW

the Social, Worker/Virtual, School, Head, abouts serious incidents innolving the uses of force and wills record suchy

In making o decisions about informing parents, the following will, be: considered:

e the pupil's behariour and, lesel of risk presented ab the time of the incident;

L th@childf&ag&

and, details passed, onv to the: Head, teacher (or deputy in the absence of the Head teacher) who will, follows up the

incident; where necessary.  The following must be recorded:

e all incidents where unreasonable use of force is used;

® any incident where substantial force has been used eq., physically pushing a pupil, oubs of o roomy

®  use of restraint

® an incident where o pupll i distressed though cleanly not overreacting,

(@) Did the incident cause injury or distress to- o member of staff or pupil?

(b)  Even though there was no apparent; injury or distress, was the incident; sufficiently serious irv its owry right?
Any use of restrictive holds, for example, fall, into- this category

() Did the incident justify force? This is particulanly relesant, where the judgement, is finelyy balanced;

(d)  Does recording it help to- identify and, analyse patterns of pupil behariour?

@WWWW%MWW‘W,@MMWWMWMWWQMM

location or recorded, ir the bound, Record, of Phuysical Intervention books (blue) and, all, other notes takery ab the time.

are to be kept,

14
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the school to- discuss the incident unless to- do so woulds results irv signifi harm to- the L irv which case, the
st il reportes o R CHIBREABEE A SUBAGSTOEBRIOASS) by v oo
teacher/DSL.
Al injuries wills be reported and, recorded, iy accordance with school, procedures.
Postuwdﬂ\bsuppor\t
Smm@@mu@%@s@@%hﬂm%%mmwwWMWW
mdawltmag/dwmmmﬂweduldwexdude&Swsahmh.3abov&
(e)  ensurethat staff and pupils affected by the incident; hanve continuing support, if necessary, v respech of:

° p}vé&ml,oonmenm

e emotional stress or loss of confidence
Follow up
Inv many cases there wills be: a, follows-up meeting of key personnel to discuss the restraint incident, and, rexienw the
Behariour Management; Plary or other plans for pupils: It might: also be: appropriate to rewviews the, school,
Behaviour Polix;g and/or supporting procedures.
This school does not operate o No- touch Policy.  There are occasions wher physical contact, other thar
reasonable force; withs s pupll is proper and necessary.

around the school:
e When comforting o distressed, pupik
e When a pupil is being congratulated, or praised:
e  To demonstrate how to use a musical instrument.
e To demonstrate exercises or techniques during PE lessons or sports coaching:
e To administer first aids
® To apply sunscreen to the arme, face, or lower legs of wery young pupils or those withs special, educational
This school recognises thab taking as coordinated, and, evidence-informed, approach to- mental health and, wellbeing
irv school; as outlined, iny the latest; edition of the, Promoting children and, young people's mental healthy and,
wellbeing - a whole school or college approach, issued by the, Childrery and, ¥ oung People's Mental Health
Al staff and, other adults are made amare throughy regular training updates that mental, healths problems and,
changes inv behamiour cany inv some cases; be arv indicator that: o child has suffered, or is ati risk of suffering abuse,
r\egl,@ci? or e/xploii'uhom
Only appropriately trained professionals should, athempt to- make o diagnosis of a mental healths problem: Staff and,
suggests that they may be experiencing a mental health problem, or be ab risk of deneloping one

15
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Where children, hare suffered, abuse and, neglect; or other potentially traumatic admerse childhood, expentences; this
carv have o lasting impach throughout, childhood; adolescence and, into- adulthood: It is key that staff are ameare of
howﬂwse;duld;ms,ejxpenm carv impack onv their mental, health, behariour, and, education

I} staff need more specific guidance onv this, we carv refer to- the DfE guidance Mental, health, and, behaviour iy
schools for support and our Mentally Healthy Schools' Resources:

Child: onv child: abuse

We recognise that childrer carv abuse their peers and, alls staff understand, the importance of challenging

inappropriate behariours bebweers peers.  This is referred to- as child, onv child abuse and, cany take many, forme.

Th&mmw&(bwwmtmmwwlymwwbﬂhﬂwgwmmmg

and ribuals. DWWWM@WW%@W%MWM

having a laugh'’, “part of growing up” or *hoys being boys” carv lead: to- o cullure of unacceptable behariours, ary

unsafe erwironment for children and, irv worst case scenarios as culture that: normalises abuse leading, to- children

accepling i as normal, and, not coming forward, to- report, i

We recognise that childrer with special, educational, needs or disabilities (SEND) or certainy health, conditions carv

° aswmphon&fhabmdwafon&qﬁpos&bl@abus@sucha&b@hmoun mood; and, injury relate to- the childs' condition
other childrery

° WMMMWSENDwmmmWW@MW

We recognise that emenv if there are no- reported, cases of child, onv child, abuse, suchs abuse may still, be taking place

and, is simply, not being reported.

We also recognise thay childrens who are leshian, gaiy or bisexual carv be targeted, by other childrens  Irv some

case/&wchddwhowpawedb@oﬂw@du@mwbe&ﬁbamwwbmm(wheﬂw@wmwn@)mbe

just as vulnerable to- abuse as children, who are: Inv such, circumstances; staff will: endearour to reduce the

additional barriers faced, and provide o safe space for them, to- speak out or share their concerns withy members of

staff-

We, will, not: dismiss abusise behariour between children as ‘normal; and our thresholds for irwestigating claims

We hanve o separate Child, orv child abuse Policy and, procedures which, will, be: followed, ir the, exrent; of ary

Considerations will also- be givery to the admice contained within the DFE statutory guidance Keeping Children Safe

v Educations and the, UKCIS Educations Group publications Sharing nudes and, semiv-nudes: adwvice for education

semi-nude images and/or videos being shared

On occasion, some pupils may, o safeguarding risk to- other pupils: The school may wells be informed, by, the,

Pupils are encouraged to- report, child, onv child abuse: and, the issue is discussed as part of PSHE curriculum

Sexual violence and sexual harassment (SV SH)
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Sexual violence and sexual harassmenty cany occur bebween two- children of any age: ands sex: It can occur
through o group of childrer sexually assaulting or sexually harassing o single child or group of children: Sexual
violence and sexual harassment; exist onv a continuum and may, overlap; they cany occur online and, face to- face
We hanve a zero-tolerance approach in relation to- any formy of sexuals discriminations sexual, violence, or sexual
Webelimﬂmblbwessmhul;t}mbalbwdum&o%SVSH are reassured thab they, are being taken seriously and that
they will, be supported and, kept safe. A victim will never be gimen the impression thab they, are creating o problem,
by reporting sexuals violence or sexual harassment, Nor will, o victim exer be made to- feels ashamed, for making o
report

We will, consider sexual, harassment inv broad terms ands understand, that sexual; harassment (as seb oub below)
creates o culture that if not challenged; can normalise inappropriate behariours and proside arv erwironment, that
mayy lead, to- sexuals wiolence:

Tgpe&o&SVSH conduch

Types of conduch that is inappropriate and may constitute sexual wiolence or sexual harassment include, but are

° umdmmewmmmhmﬂmbwsewdlgwg@esﬁwdeg:udmgwmpl@ww@mﬁmﬁm&mdudmg
writtery verbaly online ete;
Considerations will be ginvery to- wher any, of this crosses o line info sexual violence - it i important to- talk to
and, consider the experience of the vickim;

e displaying pictures; photos or drawings of as sexual nature;

° ewwwew%w%ngw@mwmb@m%@mwm@m

®  online sexual harassment. This may be standalone; or part of a wider patterrv of sexual harassment; and/or
sexual wolence: It may include:

- consensual and non-consensual sharing of nude and/or semi-nude images and/or videos.  Taking and,

sharing nude photographs of UI8s is as criminal, offence. UKCIS Shaning nudes and, semi-nudes: adwice

- sewabexploitahomooer\dmand/ﬂmf&and
Manﬂgin;g/a/r\eporto{«SVSH
We will; consider every report on as case~biy-case basis: How the school responds to- as report can encourage or
Itwmwmmmmmwmwmww#mwmmm
school, will not be: downplayed and will, be treated equally seriously, Al concerns/allegations of child, on child,
abuse will, be handled sensitisely, appropriatelyy and, promptly.  The way in whichs they are responded, to- can hare
@ significant; impack orv the, schools erwironment:
It is important to- understand, that, childrery may not find, it easy to tells staff abouts their abuse verbally. Children
cary show signs or act i ways thab they, hope adults will: notice: and react to: Iy some cases; the victim may not
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make o direch report. For example; o friend, may make a report; or as member of school staff may, overhear a

corwensation that suggests a, child has been, harmed, or a childss' owny behariour might indicate thats something is

wrong,

Sanctions for incidents of SVSH will be determined based, onv the nature: of the: case; the ages of those inamolved,

and, any presiously related, incidents. Imsomecase&ﬂw@sd\oobmmé/w»olwm@-ﬂwzpohwv&w‘elbw

determined that @ crime has beerv committed.

A KAHSC ModﬁLR@sW to- reports of child, onv child, sexual, wiolence and, sexual, harassment, lowchart is

amvailable to- download, from, the, KAHub:

Considerations will also- be givers to the wishes of the victim in terms: of howr they want to proceed:  This i

especially important; irnv the context of sexuals violence and sexual harassment.  Victims will, be ginvers as muchy

control as is reasonably possible over decisions regarding how any, irwestigation will, be progressed, and: any

support that they will be offered:  This willy howener, be balanced, withs the schools duty and, responsibilities to
.

We will, do- all wee: reasonably, carv to- protect the: anonymity of any childrer inmolved, inv aruy report, of sexual,

about the, report, and, any, support that, will be, put irv place for the, children inmolved: We will, also consider the

potential, impach of social media irv facilitating the spreading of rumours and exposing victime identities:
harassment) must inform the: DSL as soon as possible so- thab further inwestigations can take place. It is
important to- understand, that, childrery maiy not find, it easy, to- tell staff aboub their abuse verbally and, thats
additional barriers muchs as the childs wulnerability, disability, sex; ethnicity and/or sexual ortentation maiy be
w factor:

o Staff and this could, be anyone ir the school who- the child trusts, must not; promises confidentiality ab the: initial
stage as it is veny likely a concerns will, hanve to bes shared, with the DSL to discuss nexdt steps.  Information

e When an allegation is made by a pupil, against another pupily members of staff should, consider whether the
complainb raises a child, protection concernu  If there ts o child, protections concern the DSL must be informed as

®  Reports that include anv online element; will be: carefully, managed, irv line with the DFE adwice for schools onv
Searching, screening and, confiscations  Staff willi not wiew or forward, Ulegal, images of a child, but will, discuss
with the DSL whether it may be more appropriate to- confiscate any devices to preserve any emidence and,

o  The DSL should contact the BASSH for the area in, whichs the child normally resides to discuss the case: It is
mm-wmw%mmmmmwm The DSL waill
follows through the outcomes of the discussion and make o referrals of either one or all of the pupils inaolved,
where appropriate

e The DSL will make o witter or electronic record, of the concerny the discussion ands any, outcome and, keep o

e If the concemn/allegation indicates a potential criminal offence has taken place eq: rape; assaull by penetration

®  The school will; consider how best to- keep: victimes and, alleged, perpetrators of sexuals violence a reasonable
victime  This ie invthe best interests of bothy children and, should: not be perceined, to- be o judgement, on the: guilt

18


https://kymallanhub.co.uk/download/document/3308/
https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.npcc.police.uk/SysSiteAssets/media/downloads/publications/publications-log/2020/when-to-call-the-police--guidance-for-schools-and-colleges.pdf

12.3

124

Version No: 23
Last Review Date: November 2024

e It may be appropriate to exclude the pupil: being complaineds abouts for a pertod; of time inv accordance withs this
Policy and, procedures:

e Where a criminal irwestigation into- sexual assault leads to- ar corwiction or caution, we wills consider aruy
additional sanctions irv lights of this Policy including consideration of permanent; exclusions  Irv any achion we

. WWWW-WWPMWWW Uﬂom@wsdwobmm;gohms}wuld/tak@plow
into- the matter using the: Schools usual disciplinary procedures:.

o In situations where the school considers a child, protection risk s present; as nisks assessment; should be prepared,
along withs a/ presentatise, supervision plar

e The plar should be monitored; and as date set: for a, follows-up exxaluation with, emeryone concerned.

Internal, Management, of reports of SVSH

Ulbimately; any decisions are for the, school to- make onv o case~by-case basis, with the DSL (o~ ) taking o
and the Police as required:

Whatewer the response; it will, be: underpinned, by the principle that there is o/ zero~tolerance approach, to- sexual,
violence and sexual harassment; and, i s neaer acceplable and, will not be tolerated:  Where behariour betweeer,
childrer is abusinve o violent; the incident will: be dealts withs using methods suchs as any Early Help Assessment; or
whmnecessar\g/ame&awabto-or»ﬂwpolm Howener, where support from, local, agencies is not
amailable or the incident is considered, to be inappropriate or problematic, the school may need to- handle
decisions will, be recorded; either inv writing or electronically.  The services of external specialists may be required,
Sanctions

Taking disciplinary action and, stills prosiding appropriate support are nob mutually exclusive actions: They cany and,

should, occur ab the same time if necessary,

It is good practice for the school (DSL) to meet the victinmus parents with the vickim present to- discuss what,

It is also good, practice for the school, (DSL) to- meet with, alleged: perpetrator's parents to- discuss aruy arrangements

thaty are being puts into- place that impact arv alleged perpetrator, such as; for example, mosing them oub of classes

with the wvictim and, what, this means for their education: The reasor behind any decisions wills bes explained.

Sancions et nclude adelional supervisionof the pupl o prtectne drategies f the puplfels ik of

engaging i further inappropriate or harmful, behasiour:

The school response might; include a sanction (irv accordance with this Policy and, procedures) such as o detentiony

SLT supervision or a fixed-term exclusion to- allow the pupil to- reflect; on their behariour:

exclusion as o response; and nob as arv interventions recognising that, every if this s ultimately deemed, to- be

Awwwm&exdumwdbmb*bem&dﬂ%wwb@mmdm@whmnmywm%%m

wellbeing of other childrer inv the school ory where the Head, teacher, in their absolute discretions considered, the
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Part fuse of Keeping Children Safe i Education provides examples of situations where specific sanchions hame been

N
Bullying
We hare o separate Child on child abuse Policy and, procedures, a copy of whichs is arailable on request
What is bullying?
AccoodingtoﬂwDFE W‘PM@WTMBW- Aduice for Head teachers, staff and Governing
Be?mnounbg;ammdwdwal/or»gmup/ repeated, over time, that infentionally hurts another individual or group either
phxé&mllgonenwhpnallg/

SEN or disabilities;

groups; face~to-[ace, indirectly or using a range of cyberbullying methods:
taunting;
mocking;

i

of nude and/or semi,-nude images and/or videos);

roducing graffiti

excluding people from groupsi

Many experts believe that bullying iraolves ar imbalance of power betwween the perpetrator and, the victim:  This
bully to- defend themselses. The imbalance of power cary manifest itself inv several, ways. It may be physical,
support of a group, or the capacity to socially isolate: It can results inv the intimidation of a persory or persons

Al staff are made aware that technology s a significant; component; iy many safeguarding and, wellbeing, tssues
(cyberbullying) as wells as face to face: In many cases abuse will take place concurrently i online channels and,
wdadxd/b‘{:e Chd&mma&oamﬂﬁmpw@mﬂﬁwmmﬂwm%ﬁmhm\gmd
stewh&donotmnbfonew»e}sudr\/conba\h

T
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Inv cases where cyberbullying occurs while pupils are outside our direct supervision (ue. abs home), parents will, be
muugﬁdwmﬂmemmwﬂwpohwwmmbw&(mwmmwwmm
school. H%WW@@W%WMWWMW&L@WWWW
Behaniour Policy and, procedures:  The school willy wheneser possible;, support parents irv this and, may impose o
referred, to- the pupils Class teacher or Head, of Year to- be inmestigated; appropriate actior takery and parents will
or become aware of.  This is reinforced vias assemblies; Anti-Bullying Week, PSHE and, during class/circle time.
The Behamiour Policy and procedures also reinforce the school's expectation as to- how- members of the school,
T Il. l || .

behariour of the bully withs a views to present; de-escalate and stop further incidents of harmful behamiour.
Ensuring tha there is o promotion of an opery and, honest anti-bullying, ethos in the, school,

PSHE programmes thaty discuss issues such as diversity and, anti-bullying messages

Calendared, anti-bullying weeks

Assemblies - hoth whole school, and, class/form that: promote o sense of community

Class discussions and, role plays i Dramas English, and, RE that: drame oubs anti-bullying messages

Circle time

Acoes&tobuﬂ%boxm

Acceptable Internet Use Agreement; is signed by ally and, online safety s discussed, iy Computing lessons:
Clear and, consistently applied, Policies for Behariour and Uniformy

Anti-bullying Ambassadors

Sl‘nabe,gﬁ‘e&}or\ deoh'ngzwiﬂ\;thobkdlg,

Disciplinary sanction imposed, either exclusion or time irv the: inclusion room

One~to-one interviewe with, staff or peer mentors

Counselling offered,

Anger\mnagmmtstxﬂtegxmdwwssed:

Stlﬂtegib&fowpporta:wwnv

Counselling offered,

Mediation

Out of lesson support passes issued,
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e Shorb term modification of school timetable

¢ One-to-one parental interviews, parental support and, trwolverment
e Private diaries gimery

o Self-assertive strategies discussed,

Suspeof&d:CmnmaLBehammmmdudAngﬂ\eposses&on/uwojﬁdlug&

Inv cases whery o member of staff or the Head, teacher suspects criminal, behaniour including the use of or
Onwmdw&oml&madefoneportﬂw@mdenbtopolm we will ensure any further action they take does nob
owmsanohon&solong;a&wdoe&notcor@mt\mﬂvpolm@admm

When making o report, to- the Police, lbdeoﬁembeoppxopmﬂt@tomakemfand}emamepm\ttoUﬂe-. As seb
oubUwKeeping/ChiLdJequIﬁewEducahom waould;b@@xpeci@d%mosbcase&ﬂ‘mbﬂx@DSL (or deputy) would, take
the lead:

Childrery Safe in Education provides additional; guidance:

When to- contach the Police/sanctions

The Police will, abways be contacted irv situations where controlled, drugs are found unless there is' good, reason not
to- do so: In these cases; the member of staff must safelyy dispose of the drugs: Iy determining whether there is o
staff are unsure as to the legal status of o substance and hare reasor to- believe tt may be a/ controlled, drug, they
irv the NPCC guidance document; When to call, the, Police, = Guidance for schools and, colleges:

could be harmful, these will, bes confiscated and disposed, of inv accordance withs the schools procedures:  This would,
include; for example, so- called legals highs .
Im%wbo&@dw-mmmdmw%m%mmw-wm%Polioe;shouldlﬂneg/
Head teacher.

As a resulls of o drug-related, incident, the pupills) concerned will be subject to- sanctions:  This actions may resulls i
a fuxed termy exclusion and, inv the most serious of cases would results irv permanent; exclusion

The following examples are situations where concerns abouls alcohol/drug misuse or related, behariour inmolie o
e Adults may attend, school premises under the influence of alcohol or drugs.

® A parent or adult may attempt to- remose a child froms school premises during or ab the end, of the school, day
*  An adulb may behave aggressimely, intimidate or threatery staff or assault school, staff or pupils whilst

e School staff may be concerned that a parent; or familyy member's drug, misuse may, pub the child, ab risk:

*  An adulb may be inwolming pupils irv drug misuse or the supply of drugs to- pupils:

These examples are not exhaustive and; iy eachs case; the Head, teacher will, consider the safety of the whole school
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Where, irv the opinion of school staff, it is thought that: an adulk is' unable to- provide appropriate care and,
superision of o child because they are under the influence or aleoholy they wills firsty attempt the contact

A&duldmmdaduﬁ&ham@@ﬁmdﬂmm@mghbfob@vamd(ﬁmmhm Al allegations of abuse will, be takery
seriously. (For more information, refer to the: School, Allegations procedure which, forms part of the, Child, Protection
To fulfls ihs commitment; to- the welfare of children; this School has o procedure for dealing withs allegations of

The procedure aims to- ensure that all, allegations are dealt withs fairly, consistently, and quickly and, v o way, that
facks wherv an allegation is made: I such cases; we will involve the Agency in any further inwestigations and,
followw-up procedures.

If o member of staff has a general; concerny about: malpractice withir the school, reference can also- be made to- the
works withs children, iny the school. Further informations on how to- reporty lowe-lemel concerns s outlined, ir the
schools Code of Conduct for staff and, other adults.

actior s appropriate against the individual, who made it irv line, withs this Policy and, procedures:
peoplewhowm%w&ﬂvc}uldm a&setoubmpol‘tofounoa@thbD}E StahltmyzguidanwKeepmgChﬂdeqvﬁew
Education and the CUMBENBAG Scfeguarding Children, Partnenship (SCP) Core procedures:

The school encourages close links with, parents and, the: community: We believe that pupils benefit, when, the,
relationship between, home and school is o positive one. Most parents and others wisiting our school, are keerv to
work, with, us' and, are’ supportine of the schooli Howeners onv the rare occasions when as negatinve attitude towards
the school is expressed, this car results iy aggression threatening behaniour wittery werbal and/or physical abuse
boword&@mmbengﬂ\eschooLoommunmé/

be tolerated: WMWWWWWWWwWDESWALWWMM
schools = Tackling abuse, threats and, violence towards members of the school community and, DfE non- stabutory,
te displayed, inv the school reception area

Our school, expects and, requires staff to- behare professionally in these difficult situations, and to- attempt to- defuse
violence and abuse, and the righty v arv extreme case; of appropriate self-defence.
Weewmmmmwmm@mmwmoﬂ\mmm%ﬁ%m

16.1 Types of behariour that are considered serious and, unacceptable
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tolﬂr\ated/fowa:d&oméznwnb@noaﬁﬂﬁesdﬁoobwmwn@ Thwwnotmexhausmfehﬁtbubseek&topmmde
tlustrations of such, behaniour:

e Shouting, either irv persory or oaer the telephone

®  Speaking v an aggressive/threatening tone

o Physical intimidatior eqg, standing very close to- her/him

e The use of aggressive hand gestures/exaggerated movements

e Physical threats

e Shaking or holding a fist towards another persor

L4 Sweax\ing/

e Pushing

* Hitting: eg. slopping, punching, or kicking

* Spifting

®  Racist, sexist; defamatory or other derogatory comments

o Al types of sexual wiolence and, sexual, harassment; as outlined, abowe

®  Sending inappropriate or abusive e-mails to- school staff or to the generals school e-mail address
staff/volunteers on a, social, nebworking site

®  Breaking the schools secunity procedures

Unacceptable behariour may resulls irv the Police being informed, of the incident.

When as parent; or member of the public behares iy anv unacceptable way during o telephone corwersation, staff at

the school hame the rights to- terminate the call: The incident; will, be: reported, by, staff to- the: Senior Management,

Team The school, reserves the rights to take any necessary actions to ensure thaty membenrs, of the school

therm from, the, school site, and/or contach the Police.

When any, parent; or visitor behares in anv unacceptable way inv person towards a member of the school staff a

member of the: Senior Management Team will seeks to- resolae the situation throughy discussion and: mediations If

necessary, the school's complaints procedure should be followed: Where all procedures hare beery exhausted; and,

aggression or infimidation continues; or where there is arn extreme act of wiolence, the discussion will, be terminated,

and the, visitor will be asked, to- leame the school immediately. It is also arv offence under Sectiony Sk-7 of the

Educatiors Act 1997 for any person (including o parent) to- cause a nuisance or disturbance o school, premises: The

Police will, be called, if necessary, The perpetrator may also be banned, from the school, premises for o period; whichs

Prior to- o bary being imposed; the following steps will, be takeru

®  Depending on the sexenity of the incident, the individual may first be issued, with a waittery warning stating that
if @ similar incident occurs, the individual, concerned wills be: banned, (femporarily, or permanently) from the

e In monre serious cases; the individual will be informed; iy waiting, thaly she/he is' banned, fromv the premises

e [Extreme incidents wills resulls iy @ permanent barv being enforced, immediately: The individual will, bes informed,

e Incidents of verbal or physical, abuse towards staff may results inv the Police being informed, ands may, results v
prosecution

If anv individual s intimidating, threatening or aggressive towards o member of the, school, community any

take further action

The school will take action where: behanviour s unacceptable or serous and breaches this Behariour Policy and,

procedures.
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16.3 Unacceptable use of technology

We expect parents and, other adults withir the school, community, to- act responsibly, when using online
technologies. The expectation of parents is set; oub orv page . Failure to- comply, withs these expectations could,
incident, may be reported to- the Police:

Acceptable Use Agreements exist for pupils, staff and, governors of the school, and, form part of our Online Safety,
Policy and, procedures:
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