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Introduction

Our school s inclusine; we focus onvthe well-being and, progress of every child and, we are committed, to- ensuring

We beliene that: the Equality Act prosides a framework to- support our commitment to- waluing disersity, tackling

WWWMW@WWWW It dlso ensures that we

We recognise that, these duties reflect; international, human rights standards as expressed, in the UN_Conwention
on the Rights of the Childs the: UN_Conwention on the Rights of People withs Disabilities: and, the: Humary Rights
Achb 1998.

Our approach to equality is baseds orv 7 key principles:

I AW learners are of equal value. Whether or not they are disabled, whaterer their ethnicity, culture, national
onigiry or national status, whateser their gender and gender identity, whateser their religious or non-religious
affliation or faith, background, and, whateamer their sexual, ontentation

d. We recognise, respect and value difference and understand, that: diversity is a strength.  We take
maternity. We beliee that diversity is o strength, whichs shoulds be respected, and, celebrated, by all those who-

3. We foster positive attitudes and relationships. We actinely, promote positive attitudes and, mutual respect;

k. We foster as shared sense of cohesion and belonging. We want; all members of our school community, to
feel, as sense of belonging within the school and wider community and to- feel that they are respected, and, able
to participate fully inv school, life.

5. We observe good equality practices for our staff. We ensure thab policies and, procedures benefit, all
WWWWWG&WO&MMMWWMMWM

6. We hanve the highest expectations of all our children. We expech thab all. pupils carv make good, progress

7. We work to raise standards for all: pupils, bub especially for the: most wulnerable. We beliexe that
school.

Purpose of the Policy

The Equality Act 2010 was introduced, to ensure protection from discrimination harassment; and, victimisation orv
The Ack requires all, public organisations, including schools; to- comply, withs the, Public Sector Equality Duty, (PSED)
The Public Sector Equality Duty or “general, duty”. This requires all. public: organisations, including schools;
to:



https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://www.legislation.gov.uk/ukpga/1998/42/contents
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Two “specific duties”. This requires all, public: organisations, including schools, to:

. publish equality objectires ab least; exeny & years whichs are specific and: measurable.

This Policy describes how our school; which has very limited, resources; s meeting these statutory duties and,
working hard to ensure that: equality i ab the core of all thab we do. This document is supported, by our Equality
Objectinves Action Plary which demonstrates how we intend to- ensure thaly principles of equality are embedded, into-
We utilise a PSED checklist for school staff and, gosernors to- help assess the schools compliance with, our PSED
duties. Further information on how the Equality Act applies to schools carnv be found, inv the: Department; for
Educatior (DfE) document, Equalitiy Act d010: adwice for schools:
Lmk&’(ooﬂ\ﬂ\pohmand,dowmmtahm

Althoughs this Policy ts the key document; for information aboults our approachs to- equality irv line with, the Public
Sector Equality Duty, exidence of our commitment to- our responsibilities under the Equality Act carv also be found,

v owry

Accessibility Plary

Admissions procedures
Behaniour Policy
Gouerning body minutes
Parent; and, pupil surveys
Child, Protection Policy and, procedures
School, performance datas
School wehsite and nemsletters
Self-emaluation resiens
SEND Policy

School, demelopment; plans

As/a;schoobweolﬁocolleottheoﬁoUDngWmhom brokmdowvb@r\awr\ebvgww b&-‘hﬁ} sexy dwabdwézandi;

The Equalityy Ack also- applies to- schools iy their role: as employers; and, the ways i whichs we comply withs this
are found, iy our Recruitment; and Selection procedures.

e We take account of equalitiy issues inv relation to- admissions ands exclusions; the waiy we provide education

e We are aware of the Reasonable Adjustment; duty for disabled pupils - designed to- enhance access and,
Wb%m#m—d@b@wmwmmmplam@@dmm%
compared, to- their non-disabled peers:

° TMHMWMMM&OWMMWMW@MMPWwMMWw


https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
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e We actively promote equality and: diversity though the curniculum and, by creating arv erwironment, whichy
reassignment;, pregnancy or maternitiy

. Wew@EWIWAW@(EIA&)mo&WWWWWMmakmg
protected groups from participation.

e We challenge all, forms of prejudice and prejudice based, bullying,

Behariour, exclusions and attendance

The school, policies on behariour and, altendance take full, account of our duties under the Equality Ack: We make
reasonable, appropriate and flexible adjustment; for pupils withy o disability. We closely, monitor datas on exclusions

concems.

There i& guidance i the staff handbooks ons how- prejudice - related incidents should be identified; assessed; recorded,
and dealt, with: We treat alls bullying incidents equally seriously,

groups

e We know the needs of our school, population very well, and, collech ands analyse: datas v order to- inform our
planning and identify targets to- achieme improvements. We take action to close any gaps, for example, for
those making slow progress in acquiring age-appropriate literacy and number skills: We also- ensure children,

e Wehane procedures; working, irv partnership with parents and carers; to identify, childrens who-hanve o disabilify

e We collect; analyse and use data irv relation to- attendance and, exclusions of different groups:

e We use a range of teaching strategies that ensures we meets the needs of all, pupils:

. WemMMWMWW@W@W%WWWWM%

° Wemw@%m}oﬁa&wwwmmmmm@mw
participation where necessary.

e Our school has an accessibility plar that is resienved every 3 years or when a significant, change has takery
place. The Plar is published, on the school, wehsite.

o We will take positizve and, proportionate action to- address the disadsantage faced by particular groups of
the schools Equality Objectires:

e We prepare our pupils for life inv o diverse society and, ensure that there: are actinvities across the curriculum

e Weteach aboub difference and dirversity and the impact of stereotyping, prejudice and, discrimination throughs
PSHE and, citizenship and, across the curriculum

3
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. W@mm@m@@mﬂmwwmg}ﬂwmmmmw

° WeW@W@M%MWWWWWMMMyW

e We provide opportunities for pupils to appreciate their own cullure and, celebrate the diversity of other
cultures.

e We include the contribution of different; cultures to- world, history and, that, promote positive images of people.

e We provide opportunities for pupils to- lister to- as range of opinions and, sympathise with different; experiences.

e We promote positive messages about equality and diversitiy through, displays, assemblies; wisitors and, whole
school, enents:

° WWMWMWWMW%WMWSMCW

®  ensure thab we secure responses and, feedback at Governing Body meetings.

We identify and, publish, equality objectives on o four-year cycle. The objectives are remiemed eachs year by the
schools Gowvernors and SLT and, are anvailable o our website: We are happy to provide our equality objectives

We hame o template for publishing school equality objectives on our website and use guidance on waiting equality
objectires to- ensure that our objectimes are SMART (Specific; Measurable, Achiesable; Relemant; and Time~bound).

Irv line withy DFE guidance on what: we must or shoulds publishs orv the school, website; we wills consider collecting

Roles and, responsibilities

We expect all members of the school community and, visitors to- support our commitment, to- promoting

equality and, meeting the requirements of the Equality Acki We will, provide training, guidance and,

Gonerning Body

The Gorerning Body is responsible for ensuring that the school complies with legislation and that this Policy and,
Every governing body committee keeps aspects of the school's commitment to the Equality, Duty under rexien, for
example; in terms of standards;, curriculumy admissions; exclusions, personnel issues and the: school enwironment.
Equality objectives are seti exeny four years by the Governing Body: The Gowverning Body assess the success i
Head;teaphmond;Leadﬂ\shlpteom,

TMHMWWW\WhWWWQWPWMWMGHSWWWO&W
unlamdul, discrimination.

A senior member of staff has day-to-day responsibility for co-coordinating implementation of the Policy and, for
Al teaching and, support staff willi
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promote arv inclusive and collaborative ethos iy their classroomy
plamwmdddwwmad@w@l@sson&&mbwﬂed&ﬂwsdwob&pnmpl@saﬁonemmple irv prosiding materials
mmnbmmﬂwhghestexpedahmoaﬁsucoee&aﬁon@pupd&

®  keep up-to-date with equality legislation relevant, to- their work:

Pupils

Pupil&mexpe&edandwdl;b&suppo&edw

®  be irwolved inv the deselopment; of the Policy to- help them understand, how- it relates to- them inv arv ages or

® ach in accordance with any relesant parts of the Policy

®  experience o curniculum ands erwironment; whichs s respectful, of diversity and, difference and, prepares them
well, for life i o diverse society;

o hdpu&ensw*ej our peer support programme promotes understanding and, supports pupils who- are experiencing

Visitors

Al wisitors to- the schooly including parents ands carers; are expected to- support our commitment, to
mpd@andwmplgwﬂvtheduhe&s@oubwﬂwwpw We will, provide guidance and information to
enable them to do- this:  Information will be placed, onv the school website (see PSED statements for school, website)

Equal, opportunities for stoff

This section deals withs aspects of equals opportunities relating to staff: We are committed, to- the

of steffing ands employment;

o Al staff appointments and, promotions are made on the basis of merit and, ability and in, compliance with the
L.

e We are also concerned to ensure, wherenver possible; thaly the staffing of the school reflects the diversitiy of

® As anv employer we strive to ensure thaty we eliminate discriminations and: harassment, iny our employment,

e We respect the religious beliefs and practice of all. staff, pupils and, parents, and, comply withs reasonable

e We ensure thab all staff, including support, administrative staff, and, others employed onv o regular basis by
external, organisations, receive appropriate training and, where applicable, opportunities for professional

Momtomng,and;r\ejwmngﬂ\@ Poh'og,

We update and re~publish, our Equality Policy as necessary, our school, profile and, objectives annually to- account
tharv every b years: We wills also resiens our action plary inv brief annually in light of any neww objectives to ensure
our longer-term goals remairy relessant.



https://kymallanhub.co.uk/download/document/10711/
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Disseminating the Policy
This Equalityy Policy, along, with the Equality Objectives and related information, is anailable:
o the school, wehsite:

v the staff handbook.

We publish, copies of relemant; Policies and: guidance; including those on behamiour; admissions and, special
Conmplujnbs«

procedure:

Complaints by staff will: be, dealt with, under the, Griesance Procedure; as appropriate.

We take all complaints seriously and, will, take: appropriate action to eliminate discriminatory behariour:

We, will monitor complaints to help establishy whether we are meeting our equality duties and report; regularly to
the Governing Bodyy aboub the nature of complaints' made and actior taken
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REFERENCED STATUTORY AND NON-STATUTORY GUIDANCE

The following statutory and non- statiutory guidance was used, in research, and/or referenced iry formulating, this Equality
Policy, Objectives ands Action Plaru

e UN Conwention on the Rights of the Child,

e UN Conwention on the Rights of People withs Disabilities

e Human Rights Act 1998

e The Equalitiy Ach 010 and, Schools (UK Gow Department for Education)

e Public Sector Equality Duty: Guidance for Schools (Equality and Human Rights Commission,

e  The Essential Guide to the Public Sector Equality Duby (EHRC)

e Technical guidanc onvthe Public Sector Equality Duty: England, (EHRC)



https://www.unicef.org.uk/what-we-do/un-convention-child-rights/
https://www.ohchr.org/en/instruments-mechanisms/instruments/convention-rights-persons-disabilities
https://www.legislation.gov.uk/ukpga/1998/42/contents
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/315587/Equality_Act_Advice_Final.pdf
https://www.equalityhumanrights.com/en/advice-and-guidance/public-sector-equality-duty-guidance-schools
https://www.equalityhumanrights.com/en/publication-download/essential-guide-public-sector-equality-duty
https://www.equalityhumanrights.com/en/publication-download/technical-guidance-public-sector-equality-duty-england

